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HAW Fights 
Wage Control 


By TOMMY THOMPSON 
Chairman, 

G.M. Shop Committee 

If the government’s wage and 
price control guidelines were fair and 
would stop inflation I’m sure that or¬ 
ganized labour would be the first to 
support them, 
but these con¬ 
trols are unfair 
and discriminate 
against all work¬ 
ing people. We 
only have to look 
to the United 
States where af¬ 
ter a year and a 
half of controls in 
that country 
prices were in¬ 
creasing at double the rate of wages. 
The anti-inflation board has 200 
people trying to monitor 1,500 cor¬ 
porations and perhaps a million price* 
changes a year so the corporations 
will use the many loopholes to slip 
through many price and profit in¬ 
creases while enjoying frozen wages. 
What our wages will buy, how safe 



our jobs are, whether our children 
will have jobs and how we can im¬ 
prove our lot are vital concerns to all 
working people and inflation 
threatens all of these workers. 

Like the rest of Canadians, we 
want the government to do some¬ 
thing but the present controls are un¬ 
fair and unworkable. We are heavily 
dependent on imports and import 
prices can’t be controlled. We also 
have eleven different governments, 
federal and provincial, with 
economic decision making decen¬ 
tralized controls which will be 
applied differently all over our coun¬ 
try and this makes Canada one of the 
countries where controls are least 
likely to work. 

The Canadian Labour Congress is 
waging a major campaign against the 
government proposals. It’s vital you 
get involved. Use all the available 
material leaflets, posters, protest 
postcards for the Prime Minister, 
etc. and make others in your com¬ 
munity aware with every means at 
your disposal. Controls work against 
the interests of all Canadian con¬ 
sumers. 


Truck Plant News 
and Views 



By DON COUCH 
Zone 26 

NEGOTIATIONS 

A lot of discussion has been taking 
place lately on the shop floor about 
the upcoming negotiations. I have 
received some good, valid, concrete 
complaints of 
working condi¬ 
tions, seniority 
rights, monetary 
issues, etc. One 
item that stands 
out and would 
not cost this 
company a cent 
is the point of 
women punch¬ 
ing out 5 minutes 
earlier than men. 

I am not suggesting the women wait 
in line for the additional 5 minutes. I 
am suggesting the men should have 
the right to punch out 5 minutes ear¬ 
lier along with the female employee- 
si!! (EQUAL RIGHTS!!!) 

HUMANIZE THE ASSEMBLY 
LINES 

Working conditions on the assem¬ 
bly lines have deteriorated, not im¬ 
proved. We must get those monkeys 
(Production Standards people) off 
the assemblers’ backs. To have your 
job timed to the fraction of a second 
is inhuman, disgusting and immoral. 
In the past year we have witnessed a 
cutback in production, lay-off of 
workers, then speed-up to top pro¬ 
duction again, with only partial re¬ 




turn of manpower, the extra work 
being forced on the remaining as¬ 
semblers by management and those 
apes with the stop watches. 

The standards men are squeezing 
all pride and dignity out of the as¬ 
sembly line workers. Surely in 1976 
negotiations our Master Committee 
with the help of the International can 
remedy this archaic slave-driving 
tactic. 

THREE POINTS WE MUST 
HAVE NEGOTIATED: 

(a) A return of our dignity and 
pride, less pressure, drudgery and 
monotony on the assembly line, thus 
no longer than 45 to 60 minutes on 
the line without an automatic relief. 

(b) A shortening of the work week 
with emphasis on a shorter Friday to 
lengthen our weekends. As I spelled 
out in my last column of the 
Oshaworker, Monday through 
Thursday 8 hours. Friday day shift 7 
a.m. to 11 a.m. — night shift 12 p.m. 
to 4 p.m. — this would be a 36 hour 
work week. 

(c) A substantial raise in pay to 
keep us ahead of the spiralling cost of 
living. 

EMERGENCY NUMBER 

A phone number I put in my col¬ 
umn periodically is 644-6606. The 
reason for this is, it is an emergency 
number that you should mark down 
and keep available in case your 
spouse or member of family has to 
reach you— in cases of emergency. 




Local 222 UAW 


General Membership Meeting 

Thursday, March 4th, 1976, 
7:30 p.m. 

UAW Hall 


Skilled 

Trades 

Resolutions 


By JUNIOR MCMULLAN 
District Committeeman 

HOURLY RATE TO SALARY 

After 18 years of representing the 
Skilled Trades in our plants, one of 
the main questions I am asked is why 
tradesmen who are promoted to a 
salary job can re¬ 
turn to the bar¬ 
gaining unit after 
one year and still 
retain all rights, 
as if he had never 
left his hourly 
rated job. 

During the 
past two years of 
. 4 auto industry 
depression, 
numerous 
tradesmen on salary were returned 
to the bargaining unit by manage¬ 
ment, in the USA and Canada. This 
permits them not only to return to the 
bargaining unit with full seniority, 
but also to retain .fringe benefits 
rights in full, such as SUB protec¬ 
tion, even though for years they had 
not been in the bargaining unit. In 
effect they took advantage of the 
STTB fund at the expense of other 
workers who had remained in the 
bargaining unit and were also laid 
off. This action caused weakened 
SUB funds to be totally depleted in 
the USA, but we were more fortu¬ 
nate in Canada and our fund is still in 
good shape. 

PROPOSALS TO THIS PROB¬ 
LEM: 

(1) Hourly rate to salary — should 
voluntarily pay monthly dues to the 
union. 

(2) Pay into SUB fund and all 
fringe benefits. 

(3) Seniority — only what you 
spend in the bargaining unit. 

INTERNATIONAL SKILLED 

TRADES CONFERENCE — 

COBO HALL DETROIT — 
FEBRUARY 17-18-19-1976 

This conference was held in De¬ 
troit with all the top International 
and Canadian Representatives on 
Resolutions for the 1976 Contract 
Demands. I am sorry to report that 
one of the main Resolutions submit¬ 
ted by the Canadian Region Skilled 
Trades, Parity on Wages in the Tool¬ 
ing and Maintenance Trades, was 
voted down after a lengthy and 
heated discussion. What this resolu¬ 
tion meant is, if you have to appren¬ 
tice 8.000 hours to become an Elec¬ 
trician, Machine Repair, Tool and 
Dieman, etc., then an apprentice 
when he graduates should have equal 
pay as a journeyman. 

Below I have listed all the Resolu¬ 
tions submitted to this Conference 
and on approval, all resolutions will 
be forwarded to the Special Collec¬ 
tive Bargaining Convention, to be 
held on March 18, 19, and 20, Cobo 
Hall, Detroit. 

PROPOSED RESOLUTIONS 
INDEX 

(1) Sub-contracting and outside 
contracting of Tool, Die, Engineering 
and Maintenance pg. 7. 

(2) Overtime work during periods 
of lay-off pg. 10. 

(3) Journeyman status pg. 12. 

(4) Tool replacement pg. 13. 

(5) Merit spread systems pg. 14. 

(6) Technology pg. 15. 

(7) Seven-day operations pg. 17. 

(8) Apprenticeship pg. 18. 


Sickness Waiting 
Period 



By LLOYD CLARKE 
Sickness and Accident 
Representative 

I am once more going to stress the 
importance of correctly describing 
an accident on your Sickness and 
Accident claims because the prob¬ 
lem of people be¬ 
ing denied be¬ 
nefits is still with 
us. 

When I use the 
word “correct¬ 
ly” I am refer¬ 
ring to the opin¬ 
ion of the Benefit 
Office which un¬ 
der the present 
contract “rules” 
we are forced to 

live with. 

I was instrumental in having the 
heading changed from “give a brief 
description of the accident” to “give 
a detailed description” in the hopes 
it might correct this problem, but 
there are still people who do not de¬ 
scribe how they fell or slipped, etc. 
THIS IS IMPORTANT! In other 
words, just stating that you hurt your 
back is not sufficient if you hope to 
receive y our just benefitr,. 

If you have any doubts as to how 
to describe an accident, please do 
not hesitiate in contacting me at 
home onsin the plant, and I will be 
only too glad to assist you in any way 
possible. 

SICKNESS CLAIMS 

As I stated in a previous article, I 
am deadly opposed to the present 
system of where you must serve a 
seven day waiting period if you are 
legitimately confined to bed with the 
flu, etc., under a Doctor’s care. 

I am under the firm belief that in a 


number of cases if a person is away 
from work because of illness, he or 
she cannot go for 2 or 3 weeks with¬ 
out a cheque coming into the home. 
This waiting period is an item that 
should be re-negotiated because it 
has never been changed, and with 
the high cost of living we are being 
faced with today, we cannot afford 
this waiting period. 

It is too bad that the people from 
General Motor’s side of the table did 
not have to face this hardship be¬ 
cause then they might be able to un¬ 
derstand the plight of the hourly 
rated. 

MEDICAL EXAMS 

I would like to bring to the atten¬ 
tion of everyone the importance of 
keeping the appointment for the in¬ 
surance medical exams when not¬ 
ified. That is if medically possible. 

I realize that there are two doctors 
who most people are requested to 
see and who no one has a favourable 
word to say about, including me, but 
once more these are the so-called 
“rules.” One thing that I can swear 
to, if I have anything to do with mak¬ 
ing changes in the Sickness and Ac¬ 
cident str-upture, these two doctors 
will not be examining any more 
Local 222 members after negotia¬ 
tions. 

Still on the subject of exams, with 
the holidays rapidly^ approaching, 
please remember if you are out on S 
& A benefits during the summer, you 
can surely expect a G.M. letter re¬ 
questing you to report for an e\am. 
Now, if you are not at home to re¬ 
ceive this letter and the exam date 
goes by without you appearing, you 
N c$n kiss your benefits goodbye. So 
be sure you keep that appointment. 
Maybe, just maybe., we can get this 
changed in negotiations. 


Local 222 Retirees 


By DOUG SUTTON 

On March 12th, Brother Jack 
Turner, the Assistant Director of the 
UAW’s Retiree Chapter, will be here 
in Oshawa. He is coming to see our 
unique Recreational Centre and 
upon the request of your Chapter 
Executive Board, to meet with our 
Executive Board. 

At the March 8th membership 
meeting, Brother Jack Lerette, Pres¬ 
ident of the United Senior Citizens of 


Ontario, will be present and address 
the meeting. 

Following the address the efectidfi 
of officers to serve as your 1976 
Executive Board will be held. 

Fellow retirees, surely it is not too 
much to ask for you to get off your 
butts and attend this very important 
meeting. With such a prominent 
speaker, we should fill the UAW 
hall. 

HELP US TO HELP YOU 


(9) Metric conversion pg. 20. 

(10) Skilled representation for skil¬ 
led pg. 21. 

(11) Population balance in skilled 
trades pg. 23. 

(12) Organizing the unorganized 
pg. 24. 

(13) Purchase of tools, dies, en¬ 
gineering and development from 
foreign countries pg. 25. 

(14) Health care in Canada pg. 33. 

(15) Canadian wage-price controls 
pg. 34. 

(16) Lines of demarcation pg. 36. 

(17) Non-organized salaried per¬ 
sonnel being returned to the bargain¬ 
ing unit pg. 38. 

(18) Historical rate differentials 
pg. 41. 

TOOLING REPORT 

The company is recalling 7 tooling 
tradesmen from lay-6ff, to report 
Monday, February 25th. Two for 
Dept. 35. Battery Plant and the re¬ 
mainder to Dept. 36, 37 l ,.38 South 

bkinwH * ° : 


Plant. This will mean, we will only 
have 8 tooling tradesmen still on 
lay-off, and I am hoping by the time 
you read this article, all Tooling will 
be fully employed. 

MAINTENANCE REPORT 

All trades fully employed and the 
company is still trying to hire 
Millwrights, Welders, Machine Re¬ 
pairmen. 

We have approximately 47 ap¬ 
prentices to the Electrician, Machine 
Repair, Millwrights trades and the 
Apprenticeship Committee is con¬ 
tinually asking the company for more 
apprentices for all trades. If the 
company would listen to Ray Smith, 
Chairman and Ken Fisher, Vice- 
Chairman of our Apprenticeship 
Committee, we' would not have the 
problem of hiring tradesmen in the 
future like the company is having to¬ 
day. 

NOTE — DON’T FORGET 
MARCH 9TH, 1976, ELECTIONS 
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Inside The 85 Line 


By JIM SMITH 

I have just received in the mail my 
new pamphlet from G.M., “Quality 
Emphasis Program.” I noticed parti¬ 
cularly an article on communication 
which brings to 
my mind the fol¬ 
lowing incident 
that occurred 
“over a coat 
rack” in 85 De¬ 
partment, which 
I shall call “How 
low can you go, 
John?” 

Near the end 
of the night shift 
on Friday, 
January 30, 1976, one General 
Foreman, John Lowe, literally 
stormed into the 1st section of 85 
Department. He proceeded to use 
the phone on a vacant desk and for 
three times in succession he got a 
busy signal. After each time he 
banged the phone down on the 
cradle. Between phone calls he 
asked the workers in the vicinity if 
they owned the lone coat on the coat 
rack. When the people in the area 
told him they didn’t own this coat, he 
told them, “You’re acting like a 
bunch of kids.” Now this happened 
to be one of the coats G.M. is selling 
to their employees and I really don’t 
know how these employees were ex¬ 
pected to know who owned same. 

After trying the phone again he 
again asked the people in the area if 
they owned the coat. When they 
again told him they didn’t know who 
owned the coat, he called these em¬ 
ployees again, “Nothing but a bunch 
of animals.” He fihally got hold of 
the General Foreman in that area 
who calmly asked these same people 
who owned the coat. These same 
people made arrangements to con¬ 
tact the person who owned the coat 
and have it delivered to him. Then 
the coat rack was dragged off to the 
Cushion Line. It was brought back to 
the same location the next shift. 
When I confronted General Fore¬ 
man, “Lowe” why he had called 
these employees “kids” and “a 
bunch of animals” he threatened to 
fire same employees for various 
reasons which was his only defense 
for his conduct to these employees. 

I would like to point out that I 
don’t believe that this is the type of 
communciation from a General 
Foreman to employees working on 
the line that this pamphlet talks 
about, and the people who were 
called “kids” and “animals” won¬ 
der if this is the true feeling of “John 
Lowe” Supervisor. If it isn’t then he 
should apologize to them. 

Over the past year, 53 Department 
(stock) employees have been de¬ 
moralized to the point that em¬ 
ployees working in this Department 


and Supervision really don’t know 
what is going on in this department. 
It really is in a mess. Take the spread 
of overtime hours for lift truck 
drivers. There was over a hundred 
hours from the low man to the high 
man, which is approximately 
$900.00. To equalize the hours, they 
take the top people with high hours 
and put them in the Stockman’s 
classification with an average. 
That’s what I call juggling the books. 
Take the Stockman’s classification. 
The Company has given these 
people a change of rate to the Lift 
Truck Driver classification on a 
day-to-day basis for over the last six¬ 
teen months. In other words, there 
isn’t a Stockman left in the A-Body 
or B-Body. In actuality they are all 
Lift Truck Drivers. Then they 
(G.M.) promote these people to 
Stock Chaser. Then again they put 
them all back to where they were 
before. It’s getting so bad the people 
who work in the Stock Department 
(53) don’t know what classification 
they are in any more. 

I have filed many grievances on 
overtime against Stockmen driving 
lift trucks on overtime. I personally 
can’t understand how the Company 
can give a Stockman the Lift Truck 
Drivers’ Classification for a day be¬ 
cause he drives a lift truck, then that 
same day let him drive a lift truck on 
overtime, then tell a Lift Truck 
Driver that it isn’t his work. To me 
they are contradicting themselves. 

One of the demands in the next set 
of negotiations for the stock people 
are coveralls, shop coats, fully paid 
for by the Company, with full length 
lockers provided, better heating for 
the Receiving Rooms and tracks. 
One of the main demands is to make 
the bays longer so the trucks can be 
driven right in and the overhead 
doors won’t be left open longer than 
necessary, which cools the whole 
area off. The last time we worked 
before the Christmas holidays, a fire 
started in the Baling Room. When 
these doors in the Receiving Room 
were opened, the smoke poured into 
the B-Body Plant, as it didn’t have 
any other place to go. This is because 
the Company didn’t put back the 
door they had taken down entering 
the Receiving Room from the 
B-Body plant. I believe this is a fire 
hazard and the Company should 
replace this door as a safety 
measure. Just recently two Brothers 
retired from G.M. — Frank 
Genereaux and Thomas (Joe) 
Couture. I had the honour of present¬ 
ing these Brothers with their cheques 
from the Union. We all again wish 
these two Brothers a happy retire¬ 
ment. 

Remembers Sisters and Brothers, 
it’s your Union, use it, call your 
Committeeman. 



IVetv Tooling Jobs 


By LEO KELLY 
Zone 36 Committeeman 
SKILLED TRADES 
TOOLING RECALL 

As of February 23rd, there will 
have been another recall of Tooling 
People back to the plant. The senior¬ 
ity date of the last man into the plant 
is May 26, 1969. 
This leaves only 
7 Tooling people 
still on lay-off. 
Hopefully those 
7 brothers will be 
back to work 
shortly. At a 
meeting I had 
with Assistant 
Superintendent 
Ken Dawson, I 
was,informed the 
Die Room has started to receive 
some of the new tooling work for the 
Battery Plant. If the hours keep com¬ 
ing, Assistant Superintendent 
Dawson was sure everyone would be 
back to work. I can only hope that 
everyone will be back and Tooling 
will be able to secure enough work to 
keep everyone at work and put an 
end to these lay-offs. Under the 
present economic situation we are 
faced with, it is hard enough to sur¬ 


vive when working without being on 
lay-off and not knowing when you 
are going to be called back to work. 

SKILLED TRADES 
CONFERENCE 

I have just returned from the 
Skilled Trades Conference in Detroit 
where the Delegates passed 20 reso¬ 
lutions that dealt with Skilled Trades 
which will be forwarded to the UAW 
Convention in March of this year. 
These resolutions will form the basis 
of the Skilled Trades language to be 
negotiated in the next Contract. I 
was disappointed in that the issues of 
wages and benefits can only be 
passed at the convention in March. 
Due to the number of resolutions 
passed I will report on these in future 
articles. 

MAINTENANCE WORK 

The workload for all maintenance 
trades is still heavy I am glad to 
report. The Company is still trying to 
hire tradesmen in various main¬ 
tenance trades but are having little 
success. With the troubles the Com¬ 
pany is having hiring tradesmen you 
would think they would try to find 
out why people are avoiding General 
Motors. Instead they blunder along 
blind to the problem. One of these 
days they will wake up and do some- 



Supervision Sleeps at 

Meeting 




By TOM HOAR 
Zone 34 Committeeman 

On Tuesday, February 17th, my 
supervisor invited the writer to at¬ 
tend a Quality Emphasis meeting 
scheduled for February 18th. Due to 
this being the 
first time I was 
invited I decided 
to attend and 
learned a few 
things. 

This kinder¬ 
garten session 
was only ten 
minutes old 
when several 
members noticed 
that a member of 
management was sleeping and in fact 

Government 

Band-Aid 

By WILLIAM RUTHERFORD 

Union members are beginning to 
wonder if unions negotiate fringe 
benefits for the union member or the 
professionals in the community! 

Two recent 
examples are the 
negotiated Den¬ 
tal and Eye Glass 
Programs. 

The minute 
the Dental Plan 
became effective 
and forms for 
payment were 
presented at den¬ 
tal offices, clean¬ 
ing, filling, and 
pulling became ancient practice. 
New procedures became the order of 
the day. 

Our members to-day have enough 
X-rays which, if all put together, 
would make a movie spectacular. In 
the city of Oshawa, we have enough 
root canals to make the city of 
Venice blush with envy. This does 
not include other procedures that we 
never realized we needed. 

This sudden ballooning of dental 
costs, that has benefited those in the 
business greatly, will increase fringe 
benefit costs, a factor we will face in 
coming negotiations. 

The Eye Glass Program ran into a 
plastic battle the day after the pro¬ 
gram became effective, especially 
when the $40.00 rebate form was 
presented. The cost of glasses and 
frames had some mysterious in¬ 
crease, and those in the 
business immediately changed to a 
better brand of cigars. 

Trade unions have led the fight for 
comprehensive medical programs 
that forced the Liberals and Tories 
into programs such as OHIP (that 
they are trying to weaken to-day). 

We will not be exploited by groups 
who take advantage of negotiated 
plans and always seem to be the part 
of society that condemns the labour 
organizations. 

We have already witnessed the 
spectacle of the Tory government 
closing hospitals, reducing benefits 
to social services in an effort to save 
60 million dollars, while at the same 
time giving 200 million dollars of the 
taxpayers’ money to the oil monop¬ 
oly to develop syncrude for greater 
monopoly profits. 

Looking at our experience, it 
could be possible that some of the 
professional people are responsible 
for higher medical costs. Possibly 
the government could save more 
money by policing Health Care Pro¬ 
grams to protect against rip-offs? In 
the meantime, we citizens should be 
prepared to fight against the Tories’ 
move to restrict hospital benefits and 
social services. 

thing, but I hope it is not too late. 

In closing, I would like to remind 
everyone if you have a problem don’t 
blunder along blindly like the Com¬ 
pany, call your Committeeman — 
maybe he will be able to help. 


only woke up when I asked the 
supervisor in charge to “speak 
louder as one of his pupils was 
dozing.” 

I ask you how important manage¬ 
ment thinks these meetings are when 
a general supervisor drops off to 
sleep? 

It would also appear that they like 
to hear complaints from brothers or 
sisters as to why the person up the 
line has more time to themselves or 
the person down the line gets help 
when the options are up. Let me 
warn you now that this kind of talk is 
what they like; you running down, or 
pointing out the amount of time other 
people in your work area, or group 
have. Believe me, the one that is 
complaining will not get any help, 
but on the contrary, the other person 
could wind up with more work or less 
help. Take a minute before you 
speak to wonder “Will this do me 
any good”? 

QUANTITY VS QUALITY 

Yes that is right, the same day as 
this little meeting, the word went out 
that the line speed would increase to 
36 jobs per hour. In talking with the 
Standard’s Dept., they indicated that 
they were only prepared to change 10 
or 12 jobs on the hardware line, 
(some due to space) out of about 135 
people per shift on this line. 

All that noise you heard or read 
from the upper echelon of super¬ 
vision regarding “adequate time” to 
do your job just goes to show how 
good management are at talking out 
of both sides of their mouth. 

The union was notified on Feb¬ 
ruary 19th that the "bus line would 


reduce from 15 jobs per day to 8 jobs 
per day. This will result in 30 plus 
people with 1955 seniority being re¬ 
moved. The last time the bus line 
dropped the same amount of jobs (7) 
there were only 19 employees re¬ 
duced (must be after more quality, eh 
Ron!) 

INSPECT AND REPAIR 

During the week of February 16th, 
the Company moved some (2) re¬ 
pairmen around at the west end of 
the hardware line and gave them 
written instruction on what to in¬ 
spect and repair. 

General Supervisor B. Badgley 
and Area Superintendent B. Sholdra 
have both indicated they are trying to 
eliminate the Inspector’s write-up 
and the repair punch out on the in¬ 
spection cards. They do not feel that 
there will be any reduction of 
inspectors. 

I see this as an attempt to cover up 
the junk coming down the line and an 
eventual reduction of inspectors due 
to the combining of the work ele¬ 
ments of the two classifications. 
Would this be brought out by the fact 
production is increasing without 
adequate manpower? 

WATER TEST 

After being without one for about 5 
years, work is almost complete on 
the new water test located in the 
tunnel next to sheet metal paint. This 
will be the same department as the 
hardware line (27) and I am quite 
confident we will be getting man¬ 
agement to put high seniority em¬ 
ployees on the three (3) repair and 
check jobs when this operation starts 
up on March 8th. 


Truck Plant News 



By FRANK TAYLOR 
Zone 26 Committeeman 

Over the years there have been 
numerous articles appearing in the 
O&haworker reflecting the vicious 
and anti-union tactics used by Truck 
Plant supervi- 
s i o n. The 
average person 
probably finds it 
difficult to be¬ 
lieve these con¬ 
ditions still exist 
in 1976, because 
anyone not 
familiar with our 
situation who at¬ 
tempts to an¬ 
alyze the trouble 
synonymous with the Truck Plant 
may feel the workers cause much of 
this unrest. However, in the nine 
years I have been a representative 
many new workers have come and 
gone but the same supervisors who 
were always connected with this 
trouble are still here and having the 
same problems even though it is al¬ 
ways with someone new! On the 
other hand there are numerous other 
supervisors in the Truck Plant who, 
during this same period of time, have 
seen just as many new faces and per¬ 
sonalities come and go through their 
groups. Yet they never seem to have 
any trouble. 

There are only about five foremen 
in the entire Truck Plant creating the 
majority of these problems but 
higher supervision and labour rela¬ 
tions are just as guilty since they not 
only condone but apparently en¬ 
courage the rather dubious methods 
being employed by these super¬ 
visors! An excellent illustration of 
the latter statement occurred when 
foreman Mike Dillon issued an em¬ 
ployee a G-134 for being absent 
without an acceptable reason despite 
the fact a doctor at the emergency 
section of the Oshawa General Hos¬ 
pital had put him on Sick and Acci¬ 
dent benefits for this period of time. 
When we showed labour relations 
and Dillon proof of the S & A claim 
they agreed to rescind the G-134 
from the employee’s record. A short 
time later this same employee had to 


take a few days off work to look after 
his young children when their 
mother was suddenly hospitalized. 
Higher supervision were aware of 
the misfortune^befallen this person 
and knew he had gone to the Red 
Cross and searched all over in an 
attempt to find someone to look after 
the children yet they allowed fore¬ 
man Dillon to suspend him for being 
absent without an acceptable reason. 
Foreman Dillon denied he had 
agreed to withdraw the previous 
G-134 so under G.M.’s progressive 
discipline the victim was given a 
three day suspension. 

When the employee returned to 
work after serving the 3 day suspen¬ 
sion foreman Dillon stated he would 
throw him out the door again if he 
missed as much as putting one valve 
cap on a tire or if he forgot to wear 
clip-on lenses over his personal 
safety glasses. These clip-on lenses 
were contributing absolutely nothing 
to make this person’s glasses safer. 
There is and always has been many 
hourly rated and salaried people 
wearing their own personal safety 
glasses with no objections from any¬ 
one when they never wore clip-on 
lenses over these glasses. Neverthe¬ 
less the employee wore these clip-on 
lenses over his safety glasses as in¬ 
structed until one day he forgot to 
put them back on when he returned 
to work following his lunch break so 
Dillon jumped at this opportunity 
and suspended him for one week. 

This chain of events is also a clas¬ 
sic example of why our grievance 
procedure is obsolete and how the 
Company uses it to build an em¬ 
ployee’s record up before the initial 
discipline is withdrawn. The em¬ 
ployee had already received a one 
week suspension before I was able to 
process the grievance on the initial 
G-134 at the second step. At the 
second step meeting the Company 
acknowledged they had agreed to 
withdraw the discipline but the 
worker had already lost approxi¬ 
mately $420. via suspensions and 
before these grievances can be re¬ 
solved it is conceivably possible he 
will be discharged providing his 
nerves hold up long enough for him 
to keep coming into work! 
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Truck Plant 
Triangle 


Unfair Practice 
in Parts 


By RON GAY 

ZONE 60 DEMANDS 
ENAMEL PLANT 

Proper ventilation must be placed 
in this area as the fumes from the 
prime tank and oven are a real health 
hazard. Something must also be 
done about the 
heat in this de¬ 
partment. The 
cool-off system 
helps some, but 
there is not 
enough air 
movement. I had 
suggested that 
possibly some 
intake and 
exhaust fans 
could be instal¬ 
led near the windows and also make 
use of the smoke vents. 

4C 

Here exhaust fumes from the 
trucks and dust from paint repair is a 
real problem. It is the opinion of this 
writer that the only way to resolve 
this exhaust problem is to install a 
floor type ventilation system and the 
length of the stalls where the trucks 
are parked in paint repair, light repair 
as well as the heavy repair stalls. I 
believe that some overhead exhaust 
vents would help eliminate the dust 
situation in paint repair. 

BOX LINE DOWN STAIRS 

Standards are tight on most jobs, 
so the workload must be reduced. 
This area is a noisy and dirty drab 
looking area, as supervision on the 
box line are only concerned with get¬ 
ting out production and keeping their 
jobs. 

BOX PAINT AND 
SHEET METAL 

The spray booths are not being 
kept up, exhaust motors are forever 
burning out in the spray booths and 
are not being replaced for days, caus¬ 
ing excessive fog, and poor working 
conditions. The sprayers as well as 
production employees on the line 
should be allowed a longer relief, to 
get away from their jobs. Upstairs is 
a hot spot come summer, especially 


By ORVILLE FAUGHT 
Dist. Comm. Chassis Plant, 

B System 

First of all I want to take this op¬ 
portunity to welcome all of the new 
brothers and sisters who were hired 
into the plant during the past few 
weeks. It sure is 
nice to see the 
company finally 
hiring instead of 
laying off. The 
next couple of 
years look very 
promising as far 
as car sales are 
concerned. 
Therefore I hope 
your employ¬ 
ment with Gen¬ 
eral Motors will be a steady 
employment. 

NEGOTIATIONS: 

As most of you are aware the com¬ 
pany has stated that they are pre¬ 
pared to sit down with our union in 
early March to start negotiating our 
new contract as far as working condi- 



the sheet metal, and fans are not the 
answer to the heat problem. 

These are only a few of the Zone 
60 demands we should be going after. 

I believe some of the truck plant de¬ 
mands should be: Coveralls, more ~ 
coveralls should be made available 
not only on a one for one basis but 
free, more safety boots should be 
supplied to employees who handle 
hazardous materials, thinners, gas, 
etc., as well as people who handle 
heavy truck parts. 

We should not have to wade 
through the parking lot with 3 to 4 
inches of water and slush. 

I know that the above problems or 
demands are small compared to: (a) 
Shorter work week (b) Wages (c) 
More holidays, etc. Nevertheless 
these are in my eyes very important, 
because without better working con¬ 
ditions in the truck plant, we may 
never get to enjoy the other benefits. 

On February 19th, we were not¬ 
ified that the Bus Line was cutting 
down as there was a shortage of or¬ 
ders. About 25 employees will be 
exercising their seniority into Dept. 
6; this will mean that about 70% of 
the general group in Dept. 6 will be 
changed. 

If you have any ideas about your 
work area, job, plant conditions or 
any improvements in our contract, 
do not wait until it is too late to voice 
your opinion, write them down and 
give us a chance to go over them. We 
will not be able to win them all, but 
we can try for as many as possible. 

Truck Plant Hockey Banquet is at 
the Canadian Legion on April 3rd. 
Cocktail hour is 5:30 p.m. to 6:30 
p.m. Tickets are $10.00 per couple 
and can be attained by contacting 
coaches or managers or any member 
of the Executive. There is a limited 
amount of tickets and all players will 
have first choice. 

I wish to thank Bob Woods and 
Paul Hycha for the tremendous job 
they have done for us concerning the 
Hockey dance and the upcoming 
banquet. I would also like to thank 
Don Couch for keeping everyone ab¬ 
reast of all statistics in our hockey 
league in the Oshaworker. 


tions are concerned. I have received 
several written amendments from 
different employees which will be 
presented to the company in the very 
near future. Your committeeman 
and the writer have been trying to put 
together our demands but we want to 
hear more suggestions from the 
members in the district. If you have 
any ideas then let us know what they 
are by writing them down and giving 
them to either myself or to your 
committeeman. 

OVERWORKED ON CHEV 
LINE 

At present your committeeman 
and myself are very busy trying to 
get a resolve to the several different 
standard problems that exist on the 
Chev line and Feeder lines. In most 
cases the problems are being worked 
out, but in some areas supervision is 
taking advantage of the new hires 
and forcing them into doing over a 
fair day’s work as they are not able to 
complain until they acquire their 
seniority. If any of our seniority 
employees see this happening, I 
suggest that you contact myself or a 
committeeman so that we can inves¬ 
tigate that type of goings on. 

SWEEPING 

Grievances have been filed both in 
the new bumper area and on the 
cross-chain claiming that the area 
was not being swept on a regular 
basis. I assure you that it was not the 
fault of the sweeper as he had too 
much area to cover. I am happy to 
report that this problem should now 
be resolved as supervision has 
agreed to put in one more sweeper 
along this area of the plant. 


By JACK COOK 
DISTRICT 7 Committeeman 
Parts and Service 

I have been aware of the company 
shipping stock out of the warehouse 
to a place called Triple “G”. I have 
been opposed to them doing this 
even when I 
worked as 
Stockroom At- 
tendent in Un¬ 
itizing. Had one 
of our Inter¬ 
national Or¬ 
ganizers down 
about five years 
ago and he 
checked this 
Triple “G” out 
and told me it 
was just a family affair and he could 
not organize them. While in Unitiz¬ 
ing last week I had another item 
drawn to my attention by several of 
the brothers. They told me someone 
from Triple “G” was nosing around 
for more work. The next day a large 
quantity of this Part number was run 
off on the tape machine for Triple 
“G”. Our people in Unitizing have 
always done this work and in the past 
year they have done over 50,000 
pieces of this stock. We are going to 
lose enough jobs to Woodstock and I 
don’t intend to sit on my hands and 
watch these people take away jobs 
from our impaired people. I had a 
statement made to me when Mr. Col¬ 
lier was the G.M. President, the im¬ 
paired employees in Unitizing would 
be looked after and I intend to see 
that they are. We have enough prob¬ 
lems finding jobs for our people who 
have been injured. 

GRIEVANCES 

On Grievance A-30660 re-safety 
shoes we had a mutual hold on this 
grievance. It was resolved on the 
basis that the three employees would 
be paid two hours overtime or ap¬ 
proximately $20.00 each. This was 
resolved by brothers Bob Cannons 
John Wade and Nels Wilson while I 
was in St. Kitts at the Intra Corpora¬ 
tion Council Meeting. 

WOODSTOCK MOVE 

The moving of stock to 
Woodstock has created a lot of tem¬ 
porary promotions for our regular 
employees. According to conversa¬ 
tions I have had with supervision the 
move is going fairly well and they are 


By JACK VAILLANCOURT 
Insurance Representative 

INSURANCE MEETINGS, 

ST. CATHARINES 

We recently completed our fourth 
meeting in St. Catharines to discuss 
changes for the coming contract 
negotiations. We had insurance rep- 
re sentatives 
there from all the 
plants except St. 
Therese, who 
had decided to 
boycott tho 
meeting. It 
seems a strange 
time to be play¬ 
ing games. With 
the government 
wage restric¬ 
tions, etc., we 
will need all the unity we can get to 
achieve a proper contract settlement 
this year. 

INSURANCE AMENDMENTS 

It would take pages and pages of 
writing to cover all of the amend¬ 
ments, so I will only hit the high 
spots. 

1. Full-time insurance representa¬ 
tion. at least three for the Oshawa 
plant. 

2. Sick & Accident benefits to be 
upgraded the same as salary, six 
months’ full wages, and revert to the 
S & A scale. Remove seven-day 
waiting period and the insurance 
doctor examinations. 

3. Extended disability benefits to 
be upgraded to the S & A scale. 


very pleased with the way the im¬ 
paired employees and the new hires 
are performing their jobs. A message 
to the new hires, I have been talking 
to some of the higher ups and have 
been told you people will be 
employed in the plant immediately 
following the completion of the 
Woodstock move. I also feel the pic¬ 
ture is starting to look brighter for 
our impaired people who were 
brought in to help on the Woodstock 
move. 

MASTER DEMANDS 1976 

I will just touch lightly on this sub¬ 
ject. Some of the major items will be 
Representation; Grievance Proce¬ 
dure; Seniority; Eliminate the 450 
below the rate during probationary 
periods; Broaden 62 transfer rights; 
Discuss Woodstock move etc.; 
Hours of work; Increase shift pre¬ 
miums; Eliminate eligibility rules in 
Holidays; More paid holidays; Im¬ 
prove COL in pension cheques; Pro¬ 
vide for Veterans Credited Service;' 
.Vacations; Change 1000 hrs. to 170 
hrs.; Bonuses; Increase Vacation 
pay; Bereavement improvements; 
Voluntary overtime; Pensions; No 
age restrictions; Pension fund used 
for mortgages; Improve Dental Plan 
and Vision care; Insurance; Elimi¬ 
nate waiting periods; Complete 
overhaul of the program; Sand A be¬ 
nefits gone over again. These are just 
a few of the Master Agreement prior¬ 
ity demands. 

In closing I wish to thank all the 
brothers and sisters in Parts and Ser¬ 
vice for all your help and co¬ 
operation you have given me in the 
past two years as your District 
Committeeman. The ^elections for 
District Committeeman-will be held 
on March 9, 1976 and this \vill be a 
very crucial year with pre¬ 
negotiations taking place right after 
elections. I have gained a great deal 
of knowledge in the past two years 
and I got a lot of experience when 
negotiating the Woodstock agree¬ 
ment, re-opening the First Aid Sta- 
tioriJ-> also keeping our electric lift 
trucks, etc. If you have any problems 
do not hesitate to give me a call in the 
plant or at home phone 655-3182. I 
have made my intentions known. I 
will be seeking the District Commit¬ 
teeman’s job again and would ap¬ 
preciate your support in the upcom¬ 
ing elections on March 9, 1976." 


4. Dental benefits to be fully paid 
by the Company, and upgrade the 
coverage to 100%. Yearly ODA 
schedule upgraded. v 

5. Vision care, full costs of all pre¬ 
scription glasses, including contact 
lenses, to be covered by the plan. 

6. Life Insurance, all schedules to 
be upgraded. No reduction at any 
age. 

7. Survivor Income Benefit, all 
benefits to be upgraded, with no re¬ 
ductions in Survivor Income 
Pension. 

8. Extended Health Care, pro¬ 
vision for full payment of prosthetic 
devices, back braces, leg braces, 
wheel chairs, crutches, etc. 

If you have any ideas for changes 
and improvements under our insur¬ 
ance coverages, would you please 
write them down and address them 
to the G.M. Insurance Represen¬ 
tatives, and leave them at the union 
hall for us to study. 

RESOLUTION OF FURTHER 
CASES 

John Ford (Dental), paid; Jeff 
Lott, S & A, paid; Randy Jordan, S 
& A, paid; James Rodgers, Drugs, 
paid: Mike Trenseers, S & A, paid: 
Stan Shackleton, S & A, paid; Doug 
Tighe, S & A, paid; Frank Birecki, S 
& A, paid; Joe Gallager (Dental), 
paid: August Herter (Dental, paid. 

CONCLUSION 

If you have a problem with S & A, 
Dental, Extended Disability Bene¬ 
fits, OHIP, Vision Care, Drugs, Life 
Insurance, please ask your foreman 
to phone the G.M. Benefit Office at 


VOTE BY 
UNION CARD 
MARCH 9/76 

Truck 

Plant 

News 

By GARY GRAY 
Zone 52 Comm. 

At the time of writing we have just 
received some good news and some 
bad news in regards to the produc¬ 
tion rates in the truck plant. 

First the bad 
news, there will 
be another cut 
back in 4-B (Bus 
Line) which will 
affect approxi¬ 
mately 30 em¬ 
ployees. Al¬ 
though this may 
not sound like a 
drastic man¬ 
power loss, it is 
certainly dis¬ 
turbing to know we will be losing 
these steady day operations. This is 
a department where our senior 
brothers and sisters could transfer to 
get away from the high speed assem¬ 
bly lines and the unhealthy swing 
shift. 

With this reduction on the bus line 
imminent, it makes the agreement by 
former Committeeman Gene Ber¬ 
geron on #1 Shift, Derek Gandy on 
#2 Shift and District Committeeman 
Ron MacKinnon all the more impor¬ 
tant. This agreement separated the 
Bus Line from Dept. 4A (main line) 
and gave them a flow through Dept. 
6>What this does, is gives some of 
our senior brothers and sisters an 
opportunity to stay away from the 
main assembly lines. This is some¬ 
thing that should have been done ten 
years ago as the bus line has no con¬ 
nection to the main conveyor— ajob 
well done by all. 

Now the good news, which I have 
mixed emotions on. The main con¬ 
veyors will be going up tw/0 jobs an 
hour, and if past practices are any 
guide line for what to expect then the 
manpower we receive will not match 
the increase in production. There 
undoubtedly will be many standards 
disputes and the company expecting 
a little more work with the exact 
same quality. 

With this increase coming ap¬ 
proximately March 9th, It brings to 
light what I consider the main de¬ 
mand for the ’76 Negotiations “the 
45 minute work hour’’. After having 
much conversation with District 
Committeeman Ron MacKinrfon, I 
realize the complete inadequacy of 
our standard language in 166 and 167 
of the Master Agreement. This lan¬ 
guage not only allows the company 
to time you right to line speed but 
also if there is a dispute the commit¬ 
teeman cannot be present during the 
time study unless the company 
agrees. This language must be 
strengthened for the protection of 
our assemblers, because it does not 
matter what benefits we as a union 
negotiate for our membership, if the 
assembly line is intolerable as a place 
of employment then we have failed 
as a bargaining agent. 

In closing I would like everybody 
to check and see that you have got 
your union card. We will be having 
our election for District Commit¬ 
teeman, Chairman, and Benefit Reps 
on March 9th. If you have lost or did 
not receive your card, contact your 
commiteeman or go to the union hall. 
Voting will be by union card only — it 
is your right — use it. 


644-6075 and place a call for your 
insurance representatives. We are 
still quite busy, but are doing our 
best to keep caught up on the calls. 

Remember, there are no time 
limits involved in any of your in¬ 
surance programs so you won’t lose 
out because of this. 



Welcome New Hires 




G.M. Insurance 
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UAH Bowling 
League 


By JOHN PHALEN 

First of all I would like to start off 
by congratulating Hal Ballen on his 
record breaking 1550 for 5 games, 
that is an average of 310 per game, 
during the Dur¬ 
ham Bowling 
Association 
monthly tour¬ 
nament at Motor 
City Bowling 
lanes. At the 
time of writing 
this column, we 
have five teams 
entered in the 
UAW 5 pin tour¬ 
nament held in 
London on March 13th. I would like 
to wish these teams the best of luck 
and 1 am sure they will all place high 
in the tournament. Carling O’Keefe 
has once again donated one beer 
stein trophy per team for our annual 
best above average night to be held 
on March 5th. This is the tournament 
where everyone tries to beat them¬ 
selves. Until next column “good 
bowling’’. 

INDIVIDUAL STANDINGS 
“A” DIVISION 

High single flat — Rick Mitchell 
408; high single W.H.C. — Charles 
Villa 383; high average — Hal Ballem 
255; high triple flat — Hal Ballem 
959; high triple W.H.C. — Geo Don- 
nithorne 923. 

“B” DIVISION 

High single flat — Lyle Nelson 
367; high single W.H.C. — Les 
Virtue 390; high average — Lyle 
Nelson 226; high triple flat — Deb 
Tilk 832; high triple W.H.C. — H. 
Davies 869. 

HIGH SCORES FOR 
FEBRUARY 13th 

Hal Ballem 936; Joe Marsh 820; 


By GLEN GRAY 
Committeeman 

Although management is not pre¬ 
pared to begin pre-negotiations on 
the master and local agreements, 
Truck Plant management is prepared 
to begin dis¬ 
cussions on 
our working 
conditions. 

A lot of effort 
has already been 
put into Truck 
Plant working 
conditions as 
serious discus¬ 
sions are already 
taking place be¬ 
tween our union 
and top level management. Space 
would not permit me to expand on all 
of the recent talks, but I will outline 
some of the issues of concern in an 
attempt to bring you up to date. 

PROBLEMS UNDER 
DISCUSSION 

Additional protective clothing is a 
must with coveralls and footwear 
leading the list. Safety boots 
supplied by the Company for the gate 
line, respot line, box-line, and cer¬ 
tain areas of the main line will re¬ 
ceive serious consideration. The let¬ 
ter we received in 1973 negotiations 
regarding coveralls is totally in¬ 
adequate and must be revised. The 
present letter states that the union 
can request coveralls for an in¬ 
dividual job and the Company will 
consider the request. In other words 
we request coveralls and the Com¬ 
pany simply turns down our request. 
We must put some guts in these let¬ 
ters and be in a position where the 
union can demand the Company 
supply adequate protective clothing. 



W Alt HAWS OF UFC...100K FOR TH6 UNION IA6€(, 
SHOP CARP, STORE CARD ANO SCRVICC BUTTON 


Jack Brown 812; H. Davies 812; 
G.B. Chabot 749; Bill Taylor 731; 
Don Arsenault 718; Murray Cobum 
702; Clarence Bray 697; Hank Veen- 
hof 689; Steve Pollock 689; Don 
Salsbury 687; Deb Tilk 687; Doug 
Hodgson 675; Doug Marlow 668; 
Dick Stata660; Larry Hoar 660; Ken ~ 
Showbrook 659; Geo. Olliffe 658; 
John Adair 656; Dave Nadalin 653; 
Les McDonald 653; John Brown 653; 
Mel Smith 646; Ron Robertson 646; 
Rick Mitchell 643; Dennis Dobbie 
641; Bob Clary 634. 

HIGH SCORES FOR 
FEBRUARY 20 

Rich Mitchell 877; Charles Villa 
836; Deb Tilk 835; Hal Ballem 777; 
Harold Lowery 776; Clarence Bray 
762; Don Salsbury 746; Connie 
Lockhart 746; Steve Pollock 714; 
Jack Brown 700; Joe Marsh 694; Ben 
Bracey 692; Ron Robertson 686; Ken 
Cobb 681; Marg Michael 675; Bob 
Laird 665; Sonya Cook 659; Wilf 
Duffield 659; Geo. Donnithorne 658; 
Gib Chabot 655; John Redko 654; Joe 
Ferenbach 653; John Adair 649; Don 
Arsenault 648; Doug Hodgson 647; 
Hattie Davies 644; Phil Cormier 644; 
Hugh McLeod 643; Don Revoy 640; 
Bill Stacey 637; Geo. Olliffe 643. 

TEAM STANDINGS 
“A” DIVISION 

Safeway Stores 20; Country 
Strings 19; Oshawa Bowl 16; Optical 
Boutique 16; Trophy and Toy 16; 
Plastics #1 15; Bo Peep 15; Arrow 
Cab 11; Auto Cats 10; Williams Con¬ 
tracting 2. 

“B” DIVISION 

LCBO 20; Bowers Texaco 20; 
Plastics #2 18; Metcalf Realtors 17; 
Houdaille 16; Feb. Metals 14; Cindy 
Lane Show 12; Truck Plant 9; Cards 
7; Ciphers 7. 


The Company is constantly ignor¬ 
ing their (mostly verbal) committ¬ 
ments regarding gas lift trucks in 
specific areas of the plant. Discus¬ 
sions are underway to eliminate this 
problem once and for all. Gas lift 
trucks should be outlawed inside the 
plant. 

Refrigerators should be supplied 
for all lunch areas. 

The cutting of rivets has been a 
serious health hazard for years. It’s a 
wonder that everyone working at the 
bottom end of the plant, and in the 
area of the bus line, hasn’t gone deaf. 

The letter we presently have states 
that when a suitable solution is 
found, it will be reviewed with the 
district committeeman. Wonderful! 
Except the Company has neglected 
to spring with the necessary funds to 
correct the problem. This problem is 
receiving serious attention also. 

Washroom facilities for the 
women are inadequate. Improve¬ 
ments will be made on this issue. 

The material handling situation is 
a mess. It appears that the Company 
has once again been successful in 
causing a lot of dissention with job 
integration. It is imperative that we 
nail down job description in this area 
which in turn will clearly define over¬ 
time rights. 

The fumes in the Black Enamel 
section of the plant as well as the heat 
in this area, during the summer 
months, is also high on the list. A 
method of exhausting these fumes 
instead of blowing them around is 
being considered. 

The present letter on our entire 
U.R. setup must be revised. A cer¬ 
tain amount of protection is provided 
for a person to remain on a repair 
operation, however, this must be ex¬ 
panded to include those desirous of 
being U.R. relief men or absentee 
replacements etc. There is also 
nothing to provide that high seniority 
U.R. get the preferred job of what is 
termed as “Quality Trainer’’. 


A Clear 
Choice 

By BRUCE BARRETT 

It seems to me we autoworkers 
have a decision to make. Either we 
move with the Canadian Labour 
Congress (CLC) to stop the wage 
control attack on 
our way of life or 
we sit back and 
allow the worst 
to happen. 

The leaders of 
the CLC, from 
President Joe 
Morris to the 
heads of the 
CUPE, the 
Steelworkers 
and our UAW, 
etc., are so concerned with what the 
Anti-Inflation Board is doing to us, 
they are considering a change in the 
historic policy of no general strikes. 

This is due to two things. One is 
the total destruction of our demo¬ 
cratic right to have a collective bar¬ 
gaining process. The other is how the 
Anti-Inflation Board ignores in¬ 
creases in prices of products while 
adding up and dictating the monies 
available for wage increases in a 
devastating way. 

The Board would take our COLA 
money as of Sept., 1976, add it onto 
our base rate, and call it an 18% in¬ 
crease. Then the Board would add 
on another 18% for COLA money 
over the next three years of the con¬ 
tract to get a total of a 36% increase 
for three years, or 12% a year. As 
you know, they do not allow “in¬ 
creases’’ that high. And that COLA 
money is not an increase at all as it 
does not keep our buying power even 
with the rising costs of inflation. 
Regardless of this, the Inflation 
Board declares such allowances 
“exorbitant’’ and “unwarrented’’ 
wage increases. 

It is for these reasons the CLC is 
concerned and we autoworkers find 
the picture of the upcoming contract 
much more bleak than it should be. 

Everyone would probably agree 
there is little wisdom in our going out 
on strike for weeks or months to ob¬ 
tain a good contract from G.M., then 
have our settlement dictated away 
by the Inflation Board. 

But everyone would also agree 
that doing nothing will get us just 
about nothing. 

It follows that we have only one 
alternative — to actively support the 
leadership of the CLC in its up¬ 
coming convention. By this all the 
member unions of the CLC can be 
welded into a single, solid movement 
capable of taking the necessary ac¬ 
tions to defeat the strangling wage 
freeze program once and for all. 

To mobilize ourselves as a part of 
the CLC is the one clear choice to be 
made now. 

Notice to 
Retirees 

Under the Income Tax Regu¬ 
lations, you are entitled to deduct the 
first thousand dollars of your retire¬ 
ment pension from your taxable 
income. 

There has been conflicting infor¬ 
mation coming from the District Tax¬ 
ation Office about this, depending 
on who you talk to. The answer to 
some inquiries has been that you 
have to be over age 65 to be eligible 
for this, but this is not true. You are 
eligible at any age. 

If whoever completed your tax re¬ 
turn has not claimed the deduction 
for you, you would be well advised to 
have them check again with the Dis¬ 
trict Taxation Office. 


Union Rod and 
Gun Club 

Banquet and Dance 
$5.00 a person 



Truck Plant 
Negotiations 




Fourth Step 
Meetings 


By HARRY IRWIN 
Dist. Comm. 3 

DISTRICT 3 REPORT 

At the Intra Corporation Council 
meeting in St. Catharines there was a 
lot of discussion on the delay of 
fourth step meetings. Brother Frank 
Fairchild the 
new Assistant to 
Dennis McDer¬ 
mott said there 
would be a meet¬ 
ing called in Tor¬ 
onto on Feb¬ 
ruary 27th to dis¬ 
cuss the delay 
problem. Our 
agreement says 
that these fourth 
steps will be 
heard every thirty days. It presently 
takes about four to six months before 
they are heard. 

In all fairness to Dennis Tyce, it 
should be pointed out that he, as an 
international representative has to 
service about twenty five thousand 
of our members. There are other 
international reps with about three 
thousand five hundred members. 

PAINT SHOP SATELLITE 
CAFETERIA 

There has been a lot of discussion 
about our brothers and sisters in the 
paint shop having to walk a half a 
mile for a hot dinner. One of our big 
demands for the Paint Shop in 1976 
was a satellite cafeteria. The Com¬ 
pany now agrees with us and it now 
appears that it is just a question of 
where. 

THE RETURN OF WET 
SANDING^ 

Just like I mentioned in'my last 
article about the rumour of the return 
of wet sanding. When the Company 
installed dry sanding they said it was 
the coming thing. Today they say we 


have to go to wet sanding to improve 
our quality. 

LACQUER BOOTH 
By the time you read this article 
some of the automatic sprayers will 
have been spaced out. This was a 
demand that was discussed as far 
back as August of last year. Further 
to that we have asked for another 
door to the booth to be installed in 
the center area. Another thing that 
was brought to my attention just late¬ 
ly was that the fire alarm cannot be 
heard in our spray'booths. This along 
with other problems because of the 
increase in production will be dis¬ 
cussed and further negotiations on 
the lacquer booth will take place. 

BIG INCREASE TO 55 JOB 
AN HOUR 

You and I know it is great to hear 
of an increase in production instead 
of the usual reduction as has been the 
rule for the past year or so. 

But on the other hand we must 
always be on guard against stock¬ 
piling. We believe that production 
should be increased because of the 
Auto Pact getting out of whack. 

Personally I would like to believe 
that this production is here to stay. 
On the other hand this company may 
be doing this to get production out 
because of the big model change. 

PRE NEGOTIATIONS 
With all our working conditions 
submitted and the Company now 
able to seriously look at these items I 
believe this is a big plus for our 
people. I believe by talking to the 
Company on things like air supply 
for the west sealing area, the auto¬ 
matic sprayers, air supply for Dept. 
84, etc. By putting these major items 
before the Company they took 
studies and are now having meetings 
with usto negotiate in a sincere effort 
to resolve these problems. 



POINT TO PONDER 

On one of the leaflets on Contract Input I received back are some very 


interacting points I thought you might be interested in. 

'X . 


Salary 


1970 

To-day 

Increase 

Federal MR" 


18,000 

34,600 

92% 

Ontario MLA 


18,000 

22,500 

, 25% 

Quebec MLA 


18,000 

29,700 

65% 

B.C. MLA 


10,000 

24,000 

140% 

Newfoundland MLA 


8,700 

12,000 

38% 

Nova Scotia MLA 


7,500 

14,400 

92% 

New Brunswick MLA 

V s ' \ 

7,500 

10,500 

40% 

Manitoba MLA 


7,200 

14,400 

100% 

Alberta MLA 


7,200 

13,500 

88% 

Saskatchewan MLA 


6,000 

12,500 

108% 

Prince Edward Island MLA 


4,000 

10,500 

163% 


Truck Plant 
Hockey League 


By PETER DWYER 

Another successful season of regu¬ 
lar play in the Truck Plant Hockey 
League has come to a close, with 
Wayne Cheeseman and company re¬ 
taining first place. However, the 
Rams and Dave Green were very 
close behind. Those two teams get a 
Bye and don’t enter the playoffs until 
the semi finals. 

Playoffs opened Thursday, Feb¬ 
ruary 19th, with two very exciting 
games. Truckmen defeated the 
Camper 5 to 4 with Tim Curry 
scoring the winning goal in overtime. 
In the other game Customs defeated 
Silverados 7 to 3. 

The league has brightened up, and 
the games have become a little more 
calmer, since Denise and Magie 
joined the league as timekeepers. 
Now the coaches have a problem. 
They cannot get their players out of 
the penalty box when their penalty is 
up. 

Watch for our rising new star Lee 
Gallant (Bud the Spud) to really 
shine when the Rams enter the play¬ 
offs. Our fourth Annual Banquet is 
on April 10th, 1976. Tickets are 
available from Syd Graveline, Stu 
McGibbon and Peter Dwyer. 


END OF SEASON 2/18/76 
TEAM STANDING 


Team 

P W 

L T 

Pts 

Sierras 

15 12 

2 1 

25 

Rams 

15 9 

5 1 

19 

Campers 

15 7 

6 2 

16 

Customs 

15 7 

7 1 

15 

Truckmen 

15 5 

9 1 

11 

Silverados 

15 2 

13 — 

4 

TOP 10 GOAL SCORER 



Goal 

Ass’t 

Pts 

W. Cheeseman 25 

33 

58 

D. Green 

23 

23 

46 

K. Rowe 

23 

19 

42 

W. Patfield 

20 

22 

42 

T. Curry 

20 

13 

33 

G. Gillespie 

15 

16 

31 

G. Gray 

17 

13 

30 

R. Keeler 

16 

13 

29 

H. Wight 

15 

14 

29 

B. Solomon 

16 

11 

27 

C. Szewerda 

16 

11 

27 


GOALIE STANDINGS 



F 

A 

Boogie (Sierras) 

122 

44 

D. Hunt (Rams) 

71 

57 

P. Sullivan (Campers) 

68 

61 

S. Traviss (Customs) 

62 

61 

P. Brzezinski (Truckmen) 

61 

77 

S. McGibbon (Silverados) 

42 124 
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LOCAL 222, U.A.W. ELECTIONS 


G.M. UNIT — MARCH 9th and 10th, 1976 


DUPLATE — MARCH 11th, 1976 

HOUDAILLE — MARCH 11th, 1976 

BALANCE OF LOCAL — MARCH 11th, 1976 

ONE (1) G.M. SHOP COMMITTEE CHAIRMAN 
TEN (10) DISTRICT COMMITTEEMEN 
TWO (2) S.U.B. REPRESENTATIVES 
TWO (2) INSURANCE REPRESENTATIVES 


ONE (1) PENSION REPRESENTATIVE 
ONE (1) S.U.B. ALTERNATE 
ONE (1) INSURANCE ALTERNATE 
ONE (1) PENSION ALTERNATE 
TWELVE (12) C.L.C. CONVENTION DELEGATES 
DUPLATE UNIT—ONE (1) C.L.C. CONVENTION DELEGATE 
HOUDAILLE UNIT—ONE (1) C.L.C. CONVENTION DELEGATE 
BALANCE OF LOCAL—ONE (1) C.L.C. CONVENTION DELEGATE 


TIME AND PLACES OF VOTING 


G.M. UNIT 


UNION HALL: 

Tuesday, March 9th, 1976, from 6:00 a.m. continuous for twenty-six (26) 
hours until 8:00 a.m., March 10th, 1976. 

GATE #7, #16: 

(1 Van each 
in aisle) 

Tuesday, March 9th, 1976, from 6:00 a.m. to 8:30 a.m.; 11:55 a.m. to 12:30 
p.m.; 3:15 p.m. to 6:00 p.m.; 8:55 p.m. to 9:30 p.m.; 11:00 p.m. to 1:00 a.m.; 
and 2:15 a.m. to 3:00 a.m. Wednesday, March 10th, 1976. 

GATE #23 PARTS: 

(In-Plant) 

Tuesday, March 9th, 1976, from 6:00 a.m. to 6:42 a.m.; 1T;00 a.m. to 11:30 
a.m.; 3:12 p.m. to 4:00 p.m.; 8:00 p.m. to 8:30 p.m.; 10:00 p.m. io 10:30 p.m., 
Wednesday, March 10th, 1976,12:30 a.m. to 1:00 a.m. 

GATE #23 CHASSIS: 

#29,28,34 
(In-Plant) 

Tuesday, March 9th, 1976, from 6:004a.m. to 7:15 a.m.; Lunch Break; Quitting 
time to 6:00 p.m.; 10:00 p.m. to 10:30 p.m.; 11:00 p.m. to 11:30 p.m.; 
Wednesday, March 10th, 1976, from 2:30 a.m. to 3:15 a.m. , 

GATE #25 CHASSIS & 

#41 TRUCK PLANT 
(In-Plant) 

Tuesday, March 9th, 1976, from 6:00 a.m. to 8:00 a.m. Lunch Break; Quitting 
time to 6:00 p.m.; 10:00 p.m. to 10:30 p.m.; 11:00 p.m. to 11:30 p.m.; 
Wednesday, March 10th, 1976, from 2:30 a.m. to 3:15 a.m. 

NEW BATTERY PLANT: 
(In-Plant) 

Tuesday, March 9th, 1976, from 5:30 a.m. to 7:15 a.m.; 11:00 a.m. to 12:30 
p.m.; 2:30 p.m. to 3:30 p.m.; 4:30 p.m. to 5:00 p.m.; 8:00 p.m. to 8:30 p.m. 

WEST PLANT: 

Gate #3 
(In-Plant 

Tuesday, March 9th, 1976, from 6:00 a.m. to 7:00 a.m.; 12:00 noon to 1:00 v 
p.m.; 5:00 p.m. to 6:00 p.m.; 11:00 p.m. to 11:30 p.m.; Wednesday, March 
10th, 1976, from 2:30 a.m. to 3:00 a.m. 

Dupiate, Houdaille, Balance of Local — Thursday, March 11th, 1976 

UNION HALL: 

Thursday, March 11th, 1976, 6:00 a.m. continuous for ten (10) hours to 4:00 
p.m. 

DUPLATE: 

Thursday, March 11th, 1976, in the Old Canteen, from 6:30 a.m. to 7:30 a.m.; 

11:00 a.m. to 12:30 p.m.; and 2:30 p.m. to 4:30 p.m. There will also be voting 
at the U.A.W. Hall from 6:00 a.m. to 4:00 p.m. 

HOUDAILLE: 

Thursday, March 11th, 1976, voting at the U.A.W. Hall ONLY, from 6:00 a.m. 
to 4:00 p.m. 

BALANCE OF LOCAL: 

Acclamation — Bill Sweet C.L.C. delegate. 


A run-off election, if necessary, will be held on March 23,1976. 
Hours to be outlined later. 
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G.M. SHOP COMMITTEE 
ELECTION CANDIDATES 

y 

ONE (1) TO BE ELECTED FOR EACH POSITION 


Chairman Shop Committee: 

W. T. HARDING TOMMY THOMPSON 
MURRAY BLAKE 

District #1 Committeeman: 

DON COUCH RON MacKINNON 

District #2 Committeeman: 

ORVILLE HEPBURN JOHN SINCLAIR 

District #3 Committeeman: 

HARRY IRWIN BOB SPENCER 

District #4 Committeeman: 

JIM ELLIS GEORGE DOWDLE 

l 

District #5 Committeeman: 

ORVILLE FAUGHT — acclamation 

Insurance Representatives — Two (2) To Be Elected: 

LLOYD CLARKE DAVE BROADBENT 

JACK VAILLANCOURT LARRY LADD 

Insurance Alternate 

JACK MOORE 

Pension Representative — One (1) To Be Elected: 

BOB CANNONS GORD HENDERSON 


District #6 Committeeman: 

TED MURPHY JOHN CAINES 

District #7 Committeeman: 

JACK COOK BURT BUSKER 

District #8 Committeeman: 

HARLEY STEEVES JACK GARDNER 

District #9 Committeeman: 

ARNOLD K. LOCKHART MO BRYAN 
JOHN FLOYD PHIL BENNETT 
DOUG MARLOWE GORD A. BURNET 
JOE LEITH ROBERT TOPPING 

District #10 Committeeman: 

LEO KELLY JUNIOR McMULLAN 
WALTER RADDA 


Pension Alternate — One (1) To Be Elected: 

TED O’CONNOR HOWIE KELLOCK 

S.U.B. Representative — Two (2) To Be Elected: 

CARL FINLAY BOB ARMSTRONG 

TOM SIMMONS JOHN BEERS 

S.U.B. Alternate — One (1) To Be Elected: 

AL O’DONNELL KEN SUTHERLAND 


— One (1) To Be Elected: 

AMBY FERREN 


IMPORTANT 


Everyone’s complete co-operation is urged regarding 
“no slate or leaflet distribution within fifty (50) feet of any 
one of the polling stations.” 

You must have your union card, to vote at any van or 
plant. 

Everyone must sign the stub of the ballot. 

No union cards to be issued during these elections. If 


you have misplaced or lost your card, inquire at the Union 
Hall NOW, before the election commences. 

During the election, the Union Hall Office will remain 
open for your convenience. 

A run-off election if necessary, will be held, Tuesday, 
March 23rd, 1976. Hours to be outlined later. 

ELECTION COMMITTEE 
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BIOGRAPHIES 


S.U.B. REPRESENTATIVE 


CARL FINLAY 

Started in General Motors in 1954 and has 
always taken an active part in Union Affairs. 
He has also represented the membership in 
the following capacities: (1) Elected commit¬ 
teeman for 17 years in the truck plant and the 
north plant, (2) He also served as Trustee on 
Local Executive Board, (3) Also formerly 
Secretary-Treasurer of Local 222. 

TOM SIMMONS 

Presently serving as S.U.B. representative. 

Has served the membership in a variety of 
positions — Steward, Alternate Commit¬ 
teeman and Committeeman, G.M. Unit Sec¬ 
retary, 4 years, and member of P.A.C. and 
Education Committees. 

Served on Executive of Local 222 as Vice- 
President, Trustee, Guide, and Recording 
Secretary. 


BOB ARMSTRONG 

Attended education seminars at Port Elgin 
and Walter Reuther Education Centre. I have 
been Zone Committeeman in District five (5) 
for the past six (6) years and was District 
Council Delegate for two (2) years. Presently 
Alternate S.U.B. representative past two 
years. 


JOHN BEERS 

After serving with the R.C.N. John became a 
member of the U. A.W. at Frigidaire, came to 
Local 222, in 1956. Elected Committeeman in 
1961. Re-elected 1963, 1965, 1967 and 1969. 
Elected Executive Board Member in 1969 as 
well as U.A.W. Council Delegate. He is also 
an active member of Branch #43, Canadian 
Legion. S.U.B. Committee 2 years. 


S.U.B. ALTERNATE 


AL O’DONNELL 

A1 has been an active member since 1961, 
serving as Steward, Alternate Commit¬ 
teeman, and three years as Secretary, Elec¬ 
tion Committee. Acted Committeeman, 
District, Health and Safety representative, 
Attended seminars in Collective Bargaining, 
Time Study, Fringe Benefits. Past O.F.L. 
Convention Delegate. Graduate Port Elgin 
Educational Centre.' 


KEN SUTHERLAND 

Ken’s present position is Committeeman, 6th 
year, plus he holds experience as Alternate, 
four (4) years, Chairman of Steward Body, 
four (4) years. Graduated Walter and May 
Reuther U.A.W. Education Centre. Delegate 
to O.F.L. 1971, 1972, 1973. U.A.W. School’ 
Port Elgin. Has a reputation for fighting for the 
worker’s rights in and out of the plant. 


G.M. SHOP COMMITTEE CHAIRMAN 


TOMMY THOMPSON 

Present!^ Plant Chairman. Previously held the 
following positions: Secretary-Treasurer, 1st 
Vice-President, District Committeeman, 
Committeeman "'and Alternate Commit¬ 
teeman, participated in the 1970 round of 
negotiations. Presently heading up the formu¬ 
lating of the 1976 negotiation demands. 
Member of Credit Union Board of Directors, 
delegate to the U.A.W. Canadian Council, 
elected to the past five U.A.W. Conventions. 

MURRAY BLAKE 

Bom in Warkworth, Ontario. Attended public 
and high school in Oshawa. 


Served 18 years as a steward, alternate, 
committeeman, District Committeeman, re¬ 
spectively. 

Participated in negotiations at the local level 
in 1967 and at the Master Table in 1973. 
Have taken 5 time study courses. 

BILL HARDING 

Member of Local 222 since February 1942. 
Member of Top Negotiating Committee 
1954-1967; Chairman, Negotiating Committee 
1960-1967; Secretary-Treasurer 1967-1973; 
First Vice President 1973-1975; Vice Chair¬ 
man G.M. Intra Corporation Council 1967- 
1973? 


DISTRICT COMMITTEEMEN CANDIDATES 


DON COUCH 

Don has been an elected trade unionist for 15 
of his 18 years in G.M. Some past elected 
positions are: Chairman, Education Commit¬ 
tee, Election Committee, two O.F.L. Con¬ 
ventions, two C.L.C. Conventions, Commit¬ 
teeman, District Committeeman (1970-74), 
represented Truck Plant in last two sets of 
negotiations (Local Committee). Presently 
elected Alternate. 

RON MacKINNON 

Ron’s present position is truck plant District 
Committeeman. 

Attended U.A.W. Education Centre in 1965 
and 1970. Elected Delegate O.F.L. and 
C.L.C. Alternate Committeeman 2 years. 
Committeeman 6 years. Acted G.M. plant 
Chairman. A member of G.M. Intra- 
Corporation Council. 

On G.M. Negotiating Committee currently 
formulating truck plant working conditions 
and demands for 1976 Negotiations. 

ORVILLE HEPBURN 

Has served as Alternate Committeeman, 
Committeeman, Acting District Commit¬ 
teeman. Has attended numerous seminars and 
Union courses. Now working in Dept. 53, 
Body Shop. Started in G.M. in 1955. 

JOHN SINCLAIR 

Started in General Motors in 1957, served as 
Alternate Committeeman, one year. Zone 
Committeeman, 12 years. Also served as Vice 
Chairman of the Education Committee. Acted 
plant Chairman during 1973 negotiations, 
presently elected as your District Com¬ 
mitteeman. 

HARRY IRWIN 

Harry has served the Membership in many 
capacities. Has been continuously on the 
Committee as Committeeman or District since 
1959, attending numerous educational 
seminars and U.A.W. Conventions, partici¬ 
pated in the 1973 negotiations. 

Presently formulating 1976 demands and 


working conditions, and will attend the 
1976 Detroit Bargaining Conventions as a 
Delegate. 

BOB SPENCER 

Bob is a member of District Council, Commit¬ 
teeman for “B” Body Paint Shop for a four¬ 
teen (14) year period, District Committeeman 
for five years, participated in two sets of nego¬ 
tiations and is presently a member of the 
Executive Board. 

JIM ELLIS 

Presently District #4 Committeeman, member 
of General Motors Intra Corporation Council, 
Attended Port Elgin Education Centre. Com¬ 
pleted several Educational Seminars, Griev¬ 
ance Procedure, Time Study, and Collective 
Bargaining. Elected Committeeman, 3 years, 
Alternate Committeeman, 5 years. Served 
G.M. Unit Executive “Tyler”, 3 years. Dele¬ 
gate to Canadian Labour Congress. 

Presently formulating demands for 1976 
negotiations. 

GEORGE DOWDLE 

George is 35 years old, married with three 
children. He has been active in the Local since 
1961, working as Secretary of Steward Body, 
Alternate Committeeman. Election Commit¬ 
tee and Committeeman 7 years. George has 
also acted as District Committeeman and 
Plant Chairman and keeps himself informed 
by attending Union courses. 

ORVILLE FAUGHT 

Acclamation. 

JOHN CAINES 

Presently the District Committeeman in Dis¬ 
trict #6. Previously served as Zone #47 
Commiteeman and Alternate for 5 years. 
Acted as Chairman and Vice-Chairman of the 
G.M. Shop Committee. Served on Union 
Election Committee as Vice-Chariman and 
member. Most recently attended the U.A.W. 
Production Workers Conference dealing with 
1976 contract goals and objectives. 


TED MURPHY 

Ted has worked in the Chassis Plant for 20 
years, served as District Commiteeman for 6 
years in District #6, Committeeman in Chas¬ 
sis for 5 years. Alternate Committeeman for 3 
years, sat on Local negotiations in 1970, and 
Master and Local negotiations in 1973, 
Chairman, S.U.B. Committee for 2 years. 

JACK COOK 

Married — age 52 — Parts Department ex¬ 
perience 24 years. District Committeeman, 
Committeeman 4 years, Alternate Commit¬ 
teeman 6 years. Voting Delegate — Intra Cor¬ 
poration Council; Election Committee 6 
years; Chairman one year; Acting District 
Committeeman in 1973 Negotiations. At¬ 
tended several education seminars last one 
February 1976. Helped negotiate Woodstock 
Agreement — First Aid re-opened. 

BURT BUSKER 

Burt has 20 years G.M. service. Age 37. 
Elected to the Local 222 U.A.W. Executive 
Board 4 years. Elected Alternate Commit¬ 
teeman 7 years. Elected to the U.A.W. Dis¬ 
trict Council 9 years. Burt has acted as Finan¬ 
cial Secretary-Treasurer and participated dur¬ 
ing the 1967 negotiations acting as District 
Committeeman. Attended O.F.L. and C.L.C. 
Conventions. Education equal to Grade 12. 

HARLEY STEEVES 

Has been active in General Motors since 1953. 
Was a steward in 1956, alternate commit¬ 
teeman 1960-1962 Committeeman 1962-1968 
District Committeeman 1968-1974 Chairman 
of local negotiations in 1970. 

On the local negotiating Committee in 1973. 

JACK GARDNER 

Alternate Committeeman, 4 years. Commit- 
teemnn, 6 years. District Committeeman, last 
2 years. Attended Port Elgin summer school. 
Several seminars. Elected 5 times to Ontario 
Federation Labour Council. Attended Intra- 
Corporation Council. With Top Committee 
the last 2 years. Have compiled amendmehts 
to the Local, Master and Working Conditions 
for 1976 negotiations. 

ARNOLD K. LOCKHART 

No biography. 

JOHN FLOYD 

My age is 22 and I have been working in Gen¬ 
eral Motors for the past 3 years. I have worked 
in Wire and Harness, Plastic Finishing, 
Battery and presently in Plastics. Also I am 
quite familiar to Union procedure. 

DOUG MARLOW 

In the 17 years I have been a member of the 
United Auto Workers, I have served in the 
following elected offices: Executiye, General 
Motors Steward Body, Alternate Commit¬ 
teeman, Committeeman, Acting District 
Committeeman, Municipal Councillor, 
Deputy Reeve, East Whitby Township, Nego¬ 
tiating Committee, Oshawa & Ontario County 
District Health Unit. 


JOE LEITH 

Joe was Committeeman for 3 years and has 
acted as District Committeeman on numerous 
occasions. He replaced Tommy Thompson as 
District Committeeman during the 1970 nego¬ 
tiations. Joe is 31 years old, married. Joe is 
working in the Stamping Plant as a Press 
Operator where he started on the Boy’s Line. 

MOE BRYAN 

I have been a member of Local 222 for 21 
years, 19 of which were spent in the north and 
west plants. I have served as Alternate Com¬ 
mitteeman and Acting Committeeman. I also 
have been active in local sports in minor 
hockey and ball in Oshawa as Coach, 
Manager, and Sponsor. 

PHIL BENNETT 

Presently District Committeeman in the North 
Plant, Elected Vice Chairman of the Shop 
Committee for the past two years. Partici¬ 
pated in the 1973 Local negotiations. Sickness 
and Accident representative for approxi¬ 
mately two years representing the entire G.M. 
Membership. 

Elected Delegate to the Canadian U.A.W. 
Council. Elected to the U.A.W. Convention. 
Presently formulating 1976 North Plant de¬ 
mands for negotiations. 

GORDON A. BURNET 

I am married with three children, have been 
very active in the north and south plant where 
I have been since 1968.1 have been a member 
of Local 222 for 11 years and have run for 
Alternate Committeeman. 

ROBERT TOPPING 

No biography. 

LEO KELLY 

For seven (7) years I have represented the 
North and South Plant Skilled Trades. As a 
Trustee in the Oshawa Area Skilled Trades 
and Recording Secretary in the Canadian Re¬ 
gion Council, I have attended Skilled Trades 
Conferences in Detroit and Canadian Re¬ 
gion^ I have also taken classes at Port Elgin 
and Alack Lake. 

WALTER RADDA 

In his second term as third shift commit¬ 
teeman, representing Skilled Trades and 
maintenance personnel in Zone 41. Attended 
U.A.W. educational seminars, was elected 
1975 O.F.L. Convention Delegate. His 20 
years as electrician, serving also as Alternate 
Committeeman in Local 303 and 222 gave him 
experience with all Skilled Trades problems. 

JUNIOR McMULLAN 

My trade — Pipefitter. District Commit¬ 
teeman, 2 years. Committeeman, 16 years. 
Vice Chairman Skilled Trades, Oshawa. 6 
years Top Committee Canadian Region 
Skilled Trades. Attended all Skilled Trades 
Conferences (U S. A.). 14 years Oshawa Area 
Skilled Trades, (Rep). Presently formulating 
contract demands, 1976. 


INSURANCE REPRESENTATIVE 


LLOYD CLARKE 

Member of Local 222 since 1950. Editor of 
Oshaworker since 1967. Sickness & Accident 
representative for past two years. Delegate to 
Canadian U.A.W. Council. Trustee on Dur¬ 
ham Board of Education. Vice-President of 
Autoworkers’ Credit Union. Recreation Com¬ 
mittee Chairman for 10 years. Attended many 
U.A.W. Education Seminars. 

JACK VAILLANCOURT 

Jack has served Local 222 in the following 
positions: Committeeman, Hardware, 14 
years, Education Committee, 4 years, Secre¬ 
tary G.M. Unit, 4 years, Chairman G.M. Unit, 
2 years. Executive Board and Chairman of 
Trustees, 4 years, Canadian U.A.W. Council, 
14 years. Presently serving as G.M. Insurance 
Representative for the past 4 years. 

LARRY LADD 

Larry is in his 17th year as a member of Local 


222. He has served in the following: (1) Com¬ 
mitteeman 4 years, (2) Secretary Education 
Committee 2 years, (3) Executive Board 1 
year, (4) Canadian U.A.W. District Council 1 
year, (5) Delegate 1972 and 1974 Canadian 
Labour Congress Conventions, (6) Alternate 
Pension Representative 1 year, (7) Presently 
Alternate Insurance Representative. 

DAVE BROADBENT 

Committeeman at G.M. since 1968. President 
of North Plant Hockey League, 6 years. As¬ 
sisted in new member orientation, U.A.W., 
1973-74. Acted District Committeeman, West 
Plant, served four terms on Oshawa & District 
Labour Council. 

Attended U.A.W., C.L.C., and O.F.L. 
Conventions. Attended U.A.W. School in 
Port Elgin, and numerous other U.A.W. 
Seminars. 

Presently serving on Executive Board of 
Local 222 as Chairman of the Trustees. 


INSURANCE ALTERNATE 


AMBY FERREN 

Started in General Motors in 1950. Served the 
Membership as Committeeman for the past 
fifteen (15) years. Political Action Committee 
Chairman past six (6) years. Has acted as Dis¬ 
trict Committeeman and Chairman on 
numerous occasions. Attended C.L.C. and 
U.A.W. Conventions. Also attended many 
education seminars. 


JACK MOORE 

Jack has been active in Union affairs for the 
past 20 years serving as Alternate Commit¬ 
teeman, Committeeman, 4 years on the Edu¬ 
cation Committee, alternate S.U.B. Rep¬ 
resentative and is presently servicing as 
Committeeman in the A. Chassis Plant. 
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BIOGRAPHIES 


PENSION REPRESENTATIVE 

BOB CANNONS GORD HENDERSON 

Seniority date 1951. An employee of Parts Has served a$ Alternate, Committeeman, Dis- 
since 1954. Served the Parts Workers as trict Committeeman (6 years), is a U.A.W. 
Committeeman and Alternate, presently Zone Council Delegate, attended U.A.W. conven- 
Committeeman. Acted District Commit- tions and pension courses and negotiations, 
teeman. Served as Chairman of Education Chairman of G.M. council pension rep- 
Committee, instituting Orientation nights for resentatives, Pension representative for the 
each District. Attended many bona fide Edu- past four years, 
cational classes in Union activities. 


PENSION ALTERNATE 

TED O’CONNOR you as a Benefit Plans representative in the 

Ted has held many positions in the Local upcoming elections. 

Union. Some of which are Vice President, The following is a list of the various Union 
Acting President, Service Representative, positions I have held: Committeeman, 3 
Committeeman, S.U.B. Chairman. Ted years. Department #61, District Commit- 
presently is a Delegate to the Canadian teeman, 2 years. Chassis Plant, 5 years, 
U.A.W. Council and a Council Executive S.U.B. Chairman, presently serving you as 
Member. Alternate Pension representative and Com- 

HOWIE KELLOCK mitteeman, C.K.D. 

I am placing my name forward to represent 


1976 CANADIAN 
LABOUR CONGRESS 
CONVENTION DELEGATES 


GENERAL MOTORS—TWELVE (12) to be Elected 


1. BINGCAMPNEY 

12 . 

DEREK GANDY 

21 . 

LIONEL P. HART 

2. WALTER RADDA 

13. 

IVAN RAYNER 

22. D.P.WISKIN 

3. JIM SMITH 

14. 

ART FIELD 

23. 

NIP TUCKER 

4. CONNIE LOCKHART 

15. 

TED O’CONNOR 

24. 

BOB McGRATH 

5. GARYWANNAMAKER 

16. 

JOE LEITH 

25. 

ROY POOLE 

6 . MAY PARTRIDGE 

17. 

ROY J. FLEMING 

26. 

MURRAY BLAKE 

7. FRED HARGROVE 

18. 

ORVILLE FAUGHT 

27. 

AL O’DONNELL 

8 . ALRUFF 

19. 

RUSS RAK * 

28 . 

NELS WILSON ' 

9. DAN GALLAGHER 

20 . 

KEN BRACK 

29. 

GARYGRAY 

10. FRANK TAYLOR 



30. 

GLENN GRAY 

11. BRUCE BARRETT 

DUPLATE — One (1) to be Elected 

31. 

LOUIS ROUSSEAU 

\ ' > 

1. DAVE PIATTI 

2. STAN GOLESKI 

3. 

4. 

JAMES LAMONT 

MIKE “SPIKE” YOURKEVICH 




HOUDAILLE—One (1) to be Elected 

1. WILLIAM RUTHERFORD 2. R. K. STRICKLAND 

BALANCE OF LOCAL—By Acclamation 

1. WILLIAM SWEET 


NOTE: ALL CANDIDATES IN “DRAWN” ORDER AS THEY APPEAR ON BALLOT. 
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Pensions 


By GORD HENDERSON 


One of the items that will be discussed in negotiations concerning the 
pension plan will be an increase in the survivor’s benefit. There is no doubt 
the present rate is too low and a substantial increase is in order. 

Also the cost of this plan should be borne by the Company, not by our 
members. The credited service also needs a complete overhaul, as there are 
hundreds of our members who have lost service towards their pension, 
through sickness and lay-off in past years and can not get these back under 
the present contract provisions. Pension credits for all allied war veterans is 
also high on the list in Canada and the USA. 

The following is a list of our members who have retired since the last issue 
of the Oshaworker. We know we speak for all in Local 222 and in the UAW, 
in expressing our wishes for a long and happy retirement for each and 
everyone. 

W. Todd Chassis Salvage 28.2 years 

J. Jankowski Chassis (S.T.) 30.1 years 

R. Paterson Chassis Plant 26.9 years 

W. Norton Truck Plant 25.1 years 

W. Barry Parts Dept. 25.5 years 

H. Sims Body Plant 27.3 years 

P. Bale Body Plant 26.4 years 

W. Snodden Body Plant 19.6 years 

T. Woods Truck Plant 19.2 years 

H. Moototi Parts Dept. 18.0 years 

E. Otto Body Plant 19.2 years 

R. Johnston Chassis Plant 19.5 years 

S. Lipski Body Plant 12.6 years 

D. Wallace North Plant 21.5 years 

Don’t forget, if you have retired under a mutual pension or the 30 and out 
program, and become disabled before your 60th birthday, you can apply for 
the payout of your life insurance. The present rate for an assembler would be 
$250.00 per month for fifty months. 

Remember, if you have any questions on pensions or credited service and 
cannot get me right away, call me atshome after 5 p.m. My number is 
728-6767. 

More on pensions in the next issue. 


65A and 65B Cases 


By JACICGARDNER 
District Committeeman 

After several meetings with man¬ 
agement, we have successfully re¬ 
duced the 65A and 65B cases consid¬ 
erably. We will continue to Sincerely 
endeavour ^to 
place employees 
suffering im¬ 
pairments tojobs 
throughout the 
plant as quickly 
as possible con¬ 
sidering their 
capabilities. 

Mondays and 
Wednesdays of 
each week are 
taken for the 
grievance procedure. Also with in- 
plant meetings which are very time 


consuming. It is evident that a^your 
district committeeman, I personally 
have little time to speak to each and 
every employee. 

With the co-operation of the com¬ 
mitteeman, we will resolve griev¬ 
ances and other problems to the best 
of our ability. 

Brother Jack Whalen replacing 
injured Committeeman, Frank 
Larmer, gave an excellent account of 
himself, representing Battery Dept, 
employees during Frank’s absence. 

CKD looks very promising for the 
future in the export business. 

All employees on inverse seniority 
return March 1/76, and I hope the 
few on permanent lay-off return 
shortly. 

Reminder — March 9/76 is elec¬ 
tion time. Be sure to vote! 



Veterans Meeting 

PLACE: UAW HALL 
DATE: SUNDAY, MARCH 7,1976. 
TIME: 7:00 P.M. 

PLAN TO ATTEND 


UAW Ladies 9 Auxiliary Mo. 27 


By LILL BRAUND 

FEBRUARY 3RD, 1976 
HI TRIPLES 

Marg Veenhoff 754 (240, 318); 
Mona Melnichuk 680 (218, 226, 236); 
Marg Gray 654 (207, 254); Isabel 
MacFarlane 602 (200, 230). 

HI SINGLES 

Vi Brown 245, Joyce Wilde 239, 
Barb Smith 233, Elsie Bathe 224, 
Joan Taylor 223, Maij Leddy 217, 
Loretta Gourley 215, Betty Clark 
210, Jen Carey 209, Phyllis Clarke 
204, Betty Love 201. 

FEBRUARY 3RD STANDINGS 

Dandies 20, Angels 18, Alley Cats 
17, Odd Balls 14, Dairy Maids 13, 
Sunshine Girls 11, Daffodils 11, 
Rockettes 8. 


FEBRUARY 10TH, 1976 
HI TRIPLES 

Isabel MacFarlan 746 (254, 213, 
279); Annabelle Cobb 700 (230, 258, 
212); Flo Panter 681 (221,292); Marg 
Gray 603 (244); Barb Smith 666 (217, 
219, 230). 

HIGH SINGLES 

Phyllis Clarke 234, Marg Veenhoff 
232, Marg Fitchett 232, Eileen Smith 
222, Doreen Fogal 220, Jackie Finn 
217, Olive Duffield 213, Ruth Hop- 
son 205, Loretta Gourley 205. 
ATTENTION: All bowlers of the 
Auxilliary No. 27 League. The Inter 
area tournament will soon be upon 
us, so get out your bowling blouses 
and be ready for the big day. (Date — 
March 27, 1976 


Dental Clinic 

Are you interested in an appointment at the UAW Clinic for 
yourself or family? If YES, when would you like it? Complete this 
coupon. Mail back to the UAW Hall, 44 Bond St. E., Oshawa, Ont. 

Watch for opening date and open house date 
Name_—- 

Name_:- 

Address_—-- 


Telephone_-— 

Date or Month Treatment Requested - 

Please complete, as this will give us an idea of how many 
dentists we will need and how soon we will need them. 

Abe Taylor, 
President. 


Quality or 
Quantity? 


By BING CAMPNEY 
Alt. Comm. Zone 52 

With a new month and another 
quality emphasis meeting, fast ap¬ 
proaching us, I wonder what the 
agenda will be. We have covered 
quite a few 
avenues at the 
first two meet¬ 
ings, but the 
same question 
comes to surface 
after each meet¬ 
ing “Who really 
wants the qual¬ 
ity?’’, the work¬ 
er or the Com¬ 
pany, or, are we 
talking about 
another word, with the first three let¬ 
ters the same, but spell Quantity? 
When you see some of the jobs, that 
are being shipped, it makes you 
wonder. They seem interested 
enough, especially the contingents of 
white collar boys at the end of the 
main line where the inspectors buy 
off paint. I do not know how these 
inspectors function as efficiently as 
they do with the threat of producing 
so many paint stickers a shift or face 
the possibility of being moved to 
another station. These inspectors 
are proud of their jobs, and are con¬ 
cerned with “Quality’’ and some of 
the things they are told to buy off are 
the items “you cannot see at sixty 
miles per hour’’. 

I sincerely believe that these in¬ 
spectors should run a few emphasis 
meetings for the supervisors. I can 
remember not too long ago, when I 
worked in Final Finish, if an inspec¬ 
tor turned down a job inside, it was 
bought off by a “Phantom Inspec¬ 
tor’’ outside and shipped. These are 
just a few things that have been going 
on and maybe that is why only 
“four’’ workers from Final Finish 
turned out for the last meeting. 

This proves one thing, that they 
would sooner remain on their jobs 
rather than accept the one and half 
hours it takes the Company to tell 
them something that they never fol¬ 
low through with, and this is why I 
think the Company is interested 
more in “Quantity’’ and have very 
little time for quality. 

WATER FOUNTAINS FOR 
THE PIT 

Another item I think we should 
take a serious look at, when we ask 
“what do we need in our own., 
plant?’’, are drinking fountains in¬ 
stalled in our two pits. Our em¬ 
ployees are forever climbing out of 
the pits when they get a break to have 
drink of water. All it takes is a slip in 
the “oil” and “grease” which lays 
on the track for our workers to fall 
back into the pit and be seriously 
injured. 

STRONGER LANGUAGE 
NEEDED 

With negotiations not too far off, I 
hope everyone’s wishes are taken 
care of before we settle down to the 
serious bargaining for everyone con¬ 


cerned in our local. We need stronger 
language from the Company and 
more follow through by our union 
reps, on any literature agreements, 
which we have now and what we 
achieve for the next three years and a 
chance to negotiate anytime during 
the life of the agreement. (For an 
example) I have in my possession a 
letter covering the workers on the 
Frame Line concerning the handling 
of oily and bare metal parts, which is 
very dangerous. In this letter the 
Company states “we are aware of 
the problem and we will work with 
the union to solve it.” Unfortunately 
we never pinned them down as to 
when they would correct this “prob¬ 
lem”. So I say to the workers in thfs 
area or any area where they handle 
this material, do not misunderstand 


does it say you do not have to handle 
it, so don’t put yourself in a position 
where you can get yourself sus¬ 
pended. If you have a problem with 
this call your committeeman. 

STOCKPILING 

As we head into negotiations G.M. 
and Ford are at it again. As they did 
in 1973, they are hiring and increas¬ 
ing production once again. It makes 
you wonder how gullible they must 
think we are. I call it stockpiling. 
Need I say more? 

GUIDE LINES 

Another item that keeps knawing 
at me is what our wage gains are go¬ 
ing to be in 76. Ottawa I think has 
already made up their minds what we 
are going to receive. No one has 
brought a figure to light yet, but I 
think they will try to keep us in the 
4% range. Back in 1973 we were 
aksed to stay within the guide lines to 
help control inflation and we did by 
accepting 3%. Then the government 
controlled railroads and the steel 
companies just to name a few, 
walked away with wage boost to the 
tune of 21-26 percent, so once again 
we find ourselves near the bottom of 
the wage scale. I believe in fighting 
inflation with all the tools, not half 
the tools. General Motors, Ford and 
Chrysler or any large firm can raise 
the prices of their product whenever 
they want, if they can show the gov¬ 
ernment a loss in buying the material 
to produce it. Just recently the auto 
makers raised their prices because of 
this. Then we pick up the paper and 
read G.M. sets record sales “just a 
few million more than what they 
have been making, and let us not 
forget our government in Ottawa 
who reluctantly took a 50% increase 
in their income. These people are the 
other half of -tools we need to fight 
inflation. 

They claim our escalation cost of 
living is more than anyone else has, 
and were still not satisfied. Well Mr. 
Trudeau, if we did not have this 
$ 161.20 a month, we would be sure to 
starve to death on your program for 
fighting inflation. 

We can thank our union for getting 
the escalator clause in our cost of 
living and let us hold on to it. 


Around the 
Truck 
Plant 

By RON MacKINNON 
District Committeeman 

A very brief model changeover is 
anticipated for our Truck Plant this 
year. It appears that the Company 
may be attempting to apply a rolling 
model change¬ 
over similar to 
other Truck 
Plants across the 
border. Under 
this concept, one 
model will be 
coming on the 
line while the 
other model is 
still rolling off 
the other end. It 
is my opinion 
that our plant will be down for only a 
two week period. I just received this 
information at the time of writing and 
have not as yet had the opportunity 
to sit down with top level manage¬ 
ment and work out a possible solu¬ 
tion to the problem of additional 
holidays for our people. However, 
this will have been done by the time 
this article comes to print. 

I am deeply concerned about this 
recent news and I urge everyone to 
immediately start making plans of 
when you would like to have your 
holidays (get the dates straight with 
your spouse if he or she is working, 
etc.). The present language in our 
collective agreement provides for 
additional holidays, equal to the 
amount of holiday pay that we 
receive, however, it also states that 
we must notify the Company of our 
individual desires no later than by 
the end of the 1st. quarter — which is 
the end of March. This must be done 
on a form supplied by the Company. 

After I get all the details 1 will be 
briefing all of our committeemen on 


event that we do not get an extension 
from the Company on making appli¬ 
cation during the first quarter, I urge 
everyone to consult your commit¬ 
teeman who will advise you on how 
to make application and what to put 
on the form. Failure to do this will in 
all probability disqualify you from 
additional holidays. Do not be led 
into believing that this changeover 
will be the same as all the rest be¬ 
cause it won’t be! 

NEGOTIATIONS UNDERWAY 
IN TRUCK PLANT 

Negotiations regarding working 
conditions are in progress at the pre¬ 
sent time in the Truck Plant. It was 
my intention to devote this article to 
bringing our people up to date by 
outlining some of the discussions 
presently taking place with manage¬ 
ment. However, the model change 
situation came up rather suddenly 
and I must give it priority because of 
its importance and the need for 
immediate action. 

If an article appears to be un¬ 
usually long (although very neces¬ 
sary and informative) a lot of people 
tend to avoid reading it. I cannot af¬ 
ford to allow this to happen in this 
particular instance because of the 
importance of our holiday situation. 

Fortunately the committeemen 
are prepared to help me out and a 
brief outline of what is presently 
transpiring, concerning our talks 
with the Company, about ’76 nego¬ 
tiations, will appear in some of their 
articles. 




this, letter. No where in the letter how to handle this situation. In the 
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Cycle & Sport Unlimited 

579-1818 334 Ritson Rd. S., Oshawa 


ftlfioN 

JY 


426 SIMCOE STREET 
723-0011 


HONDA 


$30-$60 Cash Rebate on new motorcycles. 
Get a chance to win the bike you buy. 


ALL NEW 
ZENITH SUPER 
CHROMACOLOR 


HIGHEST 

TRADE-IN 

ALLOWANCE 


MOST 

MODELS 

AVAILABLE 


SAME 

DAY 

DELIVERY 


PARKER FURNITURE 

88 Simcoe St. N. 
Oshawa 

Phone: 723-1221 


large selection 
of merchandise 
to choose from 


PADDY’S MARKET 

Taunton Rd. E. 
R.R. 1 Hampton 
Phone: 263-2241 


Starr Furniture 
& Appliances 

156 SIMCOE ST. SOUTH 
OSHAWA 576-1918 

Quality furniture at reasonable prices 

CHESTERFIELD SUITES • BEDROOM SUITES • 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECLINERS • DINETTE SUITES • SWIVEL ROCKERS 
• COFFEE TABLES • LAMP TABLES • LAMPS • 
PICTURES • TELEVISION • STEREO • FRIDGES • 
STOVES • WASHERS • DRYERS 

All Brand Names 

"Before you buy 
give Starr a try” 

576-1918 


20% off cash & carry 

SAVE MONEY ON YOUR DRY CLEANING 
REASONABLE PRICES — PROFESSIONAL CARE 

SCUGOG CLEANERS LIMITED 

Both Locations 
Plant —524 Cromwell Ave. 

Depot — 381 Stevenson Rd. N. (Braemor Plaza) 

We also have pick-up and delivery service 

Phone: — 723-1159 ' Proprietors 

— 723-1150 4 Mike & Del Siblock 


giiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiimiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiimiiH 

Assisted Home Ownership Program. 

I Do you know what you’re getting into? 


Our $39,995.* Townhomes 
come with a gift, 
not a loan. 

The gift we’re offering has to do with the government’s assisted 
home ownership program. Simply put, when you buy one of the 
luxurious townhomes of Country Lane, and take advantage of the 
assisted home ownership program, you’ll have no grants to pay 
back. That’s right not so much as a penny. If you’re thinking that 
what we’re offering is pretty much standard, think again. Under the 
new provisions for government subsidies, those receiving grants 
are in the majority of cases responsible for paying the money back. 
With we might add interest. We’ve also got some more good news 
for you. The townhomes of Country Lane are also available with an 
almost unheard of 10% mortgage. That’s right 10%. 

All you have to do to take advantage of these two unique buying 
offers is qualify under the assisted home ownership program. 

Take 401 East to Waverley Rd. Exit, proceed North on Woverley Rd. to 
Quinn St. — right on Quinn to Lawrence Cres., turn right to Sales Office. 

UTZJZ 


As Low as 

$215.00 

Monthly Principal 
and interest 


10 % 

Mortgages 


TO HWY.401 


WAVERLEY ROAD 


NEW 

SCHOOL 


NEW 
COMMERCIAL 
PLAZA 


HILLIER STREET 


LAWRENCE CRES. 
# / // 

THE TOWNHOMES 
OF COUNTRY LANE 


WNHOMES Z/ 


To qualify, your family income must be no less than $11,500. per 
year and must not exceed $19,500. peryear. You must have at least 
one child and must never have owned a home before. 

If you qualify, you may find yourself living in a three bedroom 
luxury home complete with garage and broadloom. 

With a price tag of under $40,000., a rare 10% mortgage, and no 
grants to pay back, it’s not hard to see how you’re really getting a 
lot for the least at the Townhomes of Country Lane. 

Down payments under the program may be as low as $2,145. 
Monthly payments may be as low as $215. Wednesday 12-7:00 
p.m., Saturday and Sunday 12-6:00 p.m. or by appointment. Phone 
363-5750. 

‘Plus water heater and mortgage insurance fee. 

Financed by CMHC with 10% mortgages. 

Developed by Toad Hall Equities Eastern Limited. 

CMHC 


Central Mortgage 
and Housing Corporation 


The Townhomes of Country Lane 1 

1 Bowmanville 1-623-2535 Toronto 363-5750 1 

illlllllHIIIIIIIIIIIIHIIIIIIIIIHIHIIINIIIMIIIIIIIIIIIIIIIIIIIIHIIIIIIIHIIIIIIIIIIIIIIHIHIIIIIIIIIIIIIIIIIIIIIIIMIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIinilMIIIIMIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIimillllllllllllli 
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Published bi-monthly by Local 222 of the United 
Automobile, Aircraft and Agricultural Implement Workers 
of America, 44 Bond St. East, Oshawa, Ontario, affiliated 
with the Canadian Labour Congress. 



To the readers: 

The views and opinions expressed by various writers are 
their own and not necessarily those of the Editor nor of the 
Administration of Local 222. Unsigned material will not 
be printed. The Oshaworker reserves the right to edit 
material submitted. 

Editor: Lloyd Clarke 
Editorial Board: Albert Taylor, 

Steve Nimigon, Tom Simmons 



The Way It Is 


By GEORGE DOWDLE 
Committeeman, Zone 44 

At the time of writing, there is still 
no resolve to our group grievance 
concerning the water hole at Gate 34. 
The Company have agreed to install 
another drain at 
this location, but 
they have not 
given us a date 
as to when this 
will take place. 
Possibly G.M. is 
hoping that it 
doesn’t rain 
again. I hope it’s 
not like some of 
our working 
condition de¬ 
mands from the last set of negotia¬ 
tions as some of them are still not 
completed or just being started. For 
example, boot's^coveralls, lockers, 
lunch areas, cleaning' and main¬ 
tenance of washrooms, adequate 
ventilation for spray booths, and the 
cleaning of, maintenance of parking 
lots, and controls for the rogf vents, 
were all agreed to in 1973.. ~ v 
RIP-OFF v 

A very sore point with the mem¬ 


bership nowadays is the rip-off we 
are taking on our fringe benefits, that 
is, dental and eye care. It seems, as 
soon as we negotiate some coverage 
in these areas, the prices skyrocket. 
I’ve had several brothers tell me they 
have paid close to $100 for a few 
minutes in the dental chair. I guess 
it’s just another flaw in the wage and 
price controls. 

HARD TO BELIEVE 
To build an extra 80 jobs per day, 
the Company said they hired on 200 
plus employees. I am quite sure this is 
^n exaggeration, but anyway, using 
their figures. It works out to 
approximately $400 per unit cost of 
assembly, start to finish. Hard to be¬ 
lieve? Well, for example, at 37 jobs 
per hour, 7 workers build and install 
all rear seats, 5 workers pick and in¬ 
stall all head linings, all the door pads 
are picked and installed by 4 pork¬ 
ers. It never ceases to amaze me just 
how productive the workers really 

are. „ _ 

There is still time to hand in con¬ 
tract demands, so if you will get them 
to Jack Shields, Danny Gallagher, 
Bob Huff, or myself, we will see that 
they get to the proper channels. 



Quality Emphasis 


By JOHN KOVACS 
Committeeman, Zone 54 


You have all seen the “News 
Caps” which appears bi-weekly in 
the Plant. You also undoubtedly are 
receiving the Company’s month¬ 



ly publication 
which is sent to 
your home. 

As we are ap¬ 
proaching nego¬ 
tiations, I felt 
some comments 
had to be made 
about the Com¬ 
pany’s propa¬ 
ganda program 
— trying to 
reach you, the 


worker. 

You know, the way they tell you 
that everything General Motors is 
doing, they’re doing it for your bene¬ 
fit. Like the way Mr. Haun explained 
to us that they had to eliminate in¬ 
spectors so the Canadian Plant could 
stay competitive. 

As we approach negotiations 
watch out for their propaganda cam¬ 
paign. Lets take a look at the latest 
“News Caps” Issue 9. Half the issue 
is dedicated to tell you how the 
jacket business is booming. Brother 
Amby Ferren made some comments 
in his last article about “G.M. and 
the clothing business.” I can't help 
but recall several second step meet¬ 
ings with Tom Jones, Ab Gilbert and 
even Merle Cranston. When we had 
a grievance in for a brother who re¬ 
quested a pair of coveralls because 
his job was too dirty, you know the 
answer we got from all these guys? 
“We are not in the clothing business. 
We’re in the business of making 
cars.” Now comes the disturbing 


news that these jackets are not 
Union made. Brother Steve Nimigon 
just received a letter which verifies 
this fact. It’s indeed sad, but anything 
for a good coverup. What is even 
more depressing is that some of you 
are walking around in your new 
jacket with a Quality Emphasis Key 
right on your jacket, but when you 
take off your jacket and start .to work 
you find that you don’t have enough 
time to complete your job and place 
that quality emphasis in the car. 

The best is yet to come. On 
Thursday night your Foreman gave 
you a garbage bag with “Quality 
Emphasis” written on it. I don’t 
know if it was Earl Camplin’s or Ran 
Boissoin’s brainchild, but it could 
not have been more symbolic. The 
only thing missing from the bag was 
some manure. On the other hand you 
get that from the G.M. Propaganda 
Department. 

You may also recall from the same 
News Caps, the following, “Your 
editor wishes to say ‘thanks' to 
Merle Cranston for the coffee he 
bought last week.” — WOW!! The 
approximately 200 of you Brothers 
who worked Saturday night, Feb¬ 
ruary 21st and were repairing those 
“Quality Emphasis” cars, sure 
would have appreciated it if Merle 
Cranston had notified Versafoods to 
open up the cafeteria. Like many of 
you didn't bring your lunch. 

Of all the superintendents we had 
in the Chassis Plant (and we had 
some dandies) this character is the 
worst. In his dealings with your 
Union, he treats you, the worker, 
like dirt. The only consolation we are 
getting is that some of his super¬ 
visors under him are starting to feel 
the same way about him as your 
Union Rep. 


SWAP COLUMN 



NEXT ISSUE — MARCH 18,1976. 

DEADLINE FOR NEWS AND ADS — FRIDAY, MARCH 5th, 1976. 


FOR SALE 


FRIGIDAIRE AUTOMATIC WASHER. 
General Electric push-button 40” range. 
Best offer. Call: 725-8035. 


9’ X 12’ TEAL BLUE RUG, has been 
cleaned. 54” wide bed, springs, mat¬ 
tress, in good condition. Small arm 
chair. Coffee table. Call: 725-6805. 


1968 REBEL, V-8, automatic, uncerti¬ 
fied, $325.00. Call: 725-4465. 


GERMAN MADE 4-TRACK stereo tape 
rec. 7” reel to reel. Like new. Was $240. 
Will sell $100.00. Call: 668-8267 Whitby. 


SIMPLICITY SPIN WASHER, 11 lbs. 
capacity. Avocado green. One year old. 
New $259.00. Sell for $150.00. Call: 
723-5902. 


LARGE TRICYCLE. Electric floor 
polisher. Call: 725-9665. 


1973 MONTE CARLO LANDAU, p.s., 
p.b., AM, FM, stereo, 8-track tape, air 
cond., bucket seats, console, rear w. de- 
fogger, Ziebarted. $3600.00. Call: 579- 
1243. 


BABY CARRIAGE, crib and mattress. 
Excellent condition. Call: 723-6106. 


2-BEDROOM COTTAGE, with large 
guest cabin, furnished. V 2 -mile boat ac¬ 
cess. 240’ shoreline on beautiful IV 2 
acres lot. $19,500. Call: 576-9926. 


’67 OLDSMOBILE, Delta 88, as is or for 
parts. Call: 723-4184. 


10,000 B.T.U. AIR CONDITIONER for 
sliding window. Like new. $260.00. 
Ladies pant suits, size 14. $20.00. Long 
gowns, $10.00. Call: 725-5582. 


71 METEOR MONTCALM, 400 cu. en¬ 
gine, air conditioning, 4-door hardtop, 
vinyl top, electric rearwindow defogger, 
power steering, power brakes. Call: 
983-5267 Orono. 


COLOUR T.V., new picture tube & tuner. 
Under maintenance agreement since 
new. Also Moped, $450 new. Both excel¬ 
lent condition. $250 each. Call: 728- 
5956. 


TOY MINIATURE POODLES. Call: 

1-705-786-2833 Little Britain. 


STUDENT’S GUITAR. Va h.p. motor. 
Cascade 40 water heater. Call: 728-0656 
after 4 p.m. 


Notice of 
Motion 

It was duly endorsed by 
the February General Mem¬ 
bership meeting to increase 
the number of members on 
the Election Committee to 
fourteen, and this be done at 
the March 4th meeting. 

Tom Simmons, 
Recording Secretary, 
Local 222, UAW. 



END , 
ONION 

M eETI NGS 


One more thought before signing 
off. You have probably noticed the 
cartoon which periodically appears 
in the “News caps.” You know 
THE TWO RATS. In the last issue 
one of the RATS is holding the Qual¬ 
ity Emphasis Key. With the other 
hand he is scratching his head. I 
found it symbolic as only the names 
are missing from the cartoon. 


GIRL’S SIZE 10 & 12 COATS, dresses, 
pants, shoes, skirts, tops. Ladies size 12 
dresses, coats, shoes. Occasional chair. 
Call: 725-5306. 


RUG, 9’ x 15’, green with underpad. Was 
$250 new. Asking $95.00. Call: 576- 
8697.. 


SET OF BUNK BEDS, 39”. Small pool 
table, 29” x 52”. Rangette. C.C.M. Targa 
10-speed bike (Used about 10 miles.). 
Call: 728-7119. 


2-PIECE CHESTERFIELD SET, brand 
new. Will sell separately. Swag lamp. 
Men’s overcoat, gabardine, size 42, 
navy, worn once, removeable lining. 
Call: 725-0803. 


GARAGE STEEL DOOR, 7’ x 9’, foursec- 
tion, complete with rollers and track. 
Make offer. Call: 728-6534. 


74 PINTO WAGON, 20,000 miles. Many 
extras, 30 m.p.g. $2700.00. Two Vega 
mags and radial tires. Excellent condi¬ 
tion. $65.00 pair. Call: 725-8214. 


TWO COFFEE TABLES, on French Pro¬ 
vincial hardwood and modern finish 
arborite. Stroller, very clean. Call: 728- 
9149. 


MEN’S TOP COAT, wool, size 42, like 
new, $20.00. Furnace oil burner, com¬ 
plete, good condition. Call: 728-9149. 


VIKING WRINGER WASHER, $40. Green 
chesterfield & chair, $50. 2 B & W T.V.’s, 
$20. Toaster-oven, electric can opener, 
polisher, Solaray hairsetter. Call: 623- 
7872 Bowmanville. 


70 OLDSMOBILE CUTLASS “S”, 
49,000 original miles. Red with 
nume rou s options. Call: 725-3925 after 
4:30 p.m. 


3-BEDROOM COTTAGE on Kushog 
Lake, Minder>area, winterized, boat in. 
No road. $15,000.00. Call: 725-7478. 


WHITE AUSTRIAN SHEERS, 36” x 45”. 
Stroller, walker, bird cage, aquarium 
and stands. Carpet sweeper, skates life 
jackets, 90 lb. limit. Call: 723-6855. 


GIRLS SKATES, size 3. Excellent condi¬ 
tion. Call: 579-1988. 


SCUBA TANK, regular and weight belt. 
$100.00. Call: 728-2373. 


YAMAHA DYNAMIC GUITAR, in excel¬ 
lent condition. Portable organ. Call: 
728-0178. 


LADIES SALON HAIRDRYER with chair, 
$50.00. 50 gallon aquarium with acces¬ 
sories and large fish. Call: 723-6967. 


CHESTERFIELD AND CHAIR, 4-seater, 
medium green, good condition. $80.00. 
Call: 728-9203. 


BOX TRAILER, 1972 Chevrolet Sub. sta¬ 
tion wagon. Kenmore washing 
machine. Kitchen table and 6 chairs. 

3-speed record player. Call: 728-3297. 


1968 VOLKSWAGEN. Best offer. Call: 
728-3333. 


THREE-BEDROOM BRICK BUN¬ 
GALOW on quiet crescent. Hollywood 
kitchen, large finished basement with 
wet bar and walkout to pool size yard. 
Call: 728-2163. 


1973 PHILIPS 4-TRACK reel to reel tape 
recorder, model 4307, including acces¬ 
sories, microphone, cords, l.p. tapes 
with over 1600 recordings. $50.00. Call: 
728-5497. 


KITCHEN TABLE with six chairs. In 
good condition. 47” and 12” leaf, finish 
brown and b^ige arborite. Call: 723- 
9636. 


AQUARIUM, 25 or 30 gallon, complete. 
Captain’s or mates bed. Fireplace. Bird 
cage and bird. Call: 576-7760. 


1975 MERCURY TRAIL TWISTER 
snowmobile and 1976 double bed 
snowmobile trailer. Call: 723-6252. 


WRECKING 1965 CADILLAC PARTS. 
Call: 655-3922 Brooklin. 


PAIR DRAPES, lined, 39” x 90”, $15.00. 
2 double rolls wallpaper, $6.00. 2 pair 
seatcovers for 1973 Pontiac, $8.00. All 
good condition. Call: 623-5749 
Bowmanville. 


’72 CHEV 4-door Bel Air sedan, auto¬ 
matic, V8, P.S., P.B., Ziebarted, low 
mileage, clean, rust free, reasonable. 
Call: 725-2639. 


VIKING WASHER-SPINNER, harvest 
gold, like new, one year old. Call: 623- 
4363 Bowmanville. 


1974 PONTIAC PARISIENNE, 4-door 
hardtop, power brakes, power steering, 
certified. Call: 576-9888. 


TENT TRAILER, heavy duty, custom 
made, $275.00. Call: 723-3519. 


WEDDING GOWN with headpiece and 
chapel length veil, size 10-12. Excellent 
conditon, $50.00. Also evening gowns, 
sizes 10-14. Call: 725-4270. 


1974 VIKING 9.6outboard motor. Ladies 
slim-gym. Girl’s bicycle. 8-ft. Seaflea. 
12” trailer tire and rim. Call: 985-2853 
Port Perry. 


NEW POOL TABLE, 6’ x 3’ 3” with cues 
and balls. Cost $125.00. Asking $75.00 
or best offer. Call: 683-3080 Ajax 
evenings. 


2 PAIR MEN’S SKATES, size 10-11. Boys 
skates, size 1. Jackets, dresses, 
sweaters, size 4-6. Call: 723-4845. 


1974 CHEV V 2 -ton pickup with 
aluminum insulated cap, 17,000 miles, 
$3595.00. Northern 25-ft. sailboat, 
sleeps five, fully equipped, $14,700. 
Call: 576-2988. 


1974 COACHMAN UVjrft. camper, fits 
truck. Used 2 months, sleeps 4-6, pro¬ 
pane stove, 3-way fridge, bathroom, 
heater, hot water, asking $4500.00. Call: 
985-2907 Port Perry. 


1967 CHEV station wagon, good condi¬ 
tion, $700.00. Call: 723-3877. 


’75 CHEV V 2 -ton pickup. ’68 Firebird, 
low mileage, children’s ski-boots, size 4. 
2 pair girl’s skates, size 5-6. Call: 728- 
7180. 


4 GUN RACKS, with Ammo drawer. 
Hand made. Call: 576-6799. 


KITCHEN SUITE with six chairs best of¬ 
fer. Call: 728-6316. 


WANTED TO BUY 


VAN OR PICKUP, ’68 to ’71. Also bed- 
chesterfield. Both must be in good 
condition. Call: 576-6018. 


2 STEEL GARAGE DOORS, 7’ x 9’, with 
hardware. Call: 683-4177 Ajax. 


’69 PONTIAC front end, Strato chief. 
Call: 728-6148. 


WANTED TO RENT 


SUMMER COTTAGE on Lake Scugog 
or Sturgeon Lake. June, July & August. 
Call: 728-2623. 


COTTAGE for season. Call: 728-1829. 


GIVE AWAY 


PART TERRIER and Beagle pup. 8 
months old, female. Give away to good 
home. Good with children. Call: 623- 
7972 Bowmanville. 


DOG — free to good home. Part Terrier. 
8 months old. Good with children. Call: 
987-4276 Newcastle. 


SERVICES 


ABORTION REFERRAL. Call: 728-3242 
or 728-7169. 


IF YOU ARE the spouse or relative of a 
problem drinker, and seeking help. Call: 
Al-Anon 728-1020. 


PREGNANT and distressed? We can 
help you. Call: Birthright 579-2336. 
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* man anaw umuhso 


View of the 
Truck Plant 



By DAN GALLAGHER 

Just recently I had the opportunity 
of replacing Brother Tommy 
Thompson as Plant Chairman. This 
afforded me the chance to see what 
its like in the 
other areas of 
General Motors. 
Naturally, dur¬ 
ing this period of 
time there were 
plenty of sus¬ 
pensions from 
the Truck Plant 
enabling me to 
get first hand 
knowledge of 
what is transpir¬ 
ing down there. Unfortunately there 
isn’t enough space in this paper to 
properly describe all the events tak¬ 
ing place in the Truck Plant, but I do 
want to relate one incident to depict 
the normal way an employee work¬ 
ing there can expect to be treated. 

Zone Committeeman, Frank 
Taylor and myself were in the 
Labour Relations boardroom rep¬ 
resenting an employee who was is¬ 
sued a one week suspension for 
forgetting to put clip-on lenses over 
his personal eye glasses which were 
certified safety approved. In other 
words the clip-on lenses were of no 
use whatsoever except they did pro¬ 
vide the foreman with an excuse to 
exercise his desire to discipline 
people. 

At this meeting the committeeman 
illustrated how the foreman used our 
grievance procedure to persecute the 
employee, and in my opinion it was 
so obvious even the Chairman of 
Labour Relation was embarrassed. 
Brother Taylor showed photostatic 
proof of S & A forms proving the 
original discipline issued against the 
individual was unwarranted and in 
fact was to be removed by super¬ 
vision as they had verbally agreed to 
do at the first step of the grievance 
procedure. Although, Foreman, 
Mike Dillon denied he had agreed to 
remove this G-134,1 understand the 
Company has now admitted it was 
agreed to revoke the discipline but 


by originally denying this, they were 
successful in implementing their 
progressive disciplining system to 
turn this rather trivial event into a 
one week suspension. 

During the course of this suspen¬ 
sion, we pointed out numerous in¬ 
stances where both salary and 
hourly-rated personnel wear their 
personal safety glasses irt the plant 
without being required to use these 
clip-on lenses. In addition to this, 
Frank Taylor had documented proof 
where foreman Mike Dillon and 
Superintendent John Kinghorn had 
(since this brother was suspended) 
gone into a pit location without 
proper eye protection. When it was 
also shown foreman Dillon had done 
this on more than one occasion, he 
turned white, Labour Relations 
turned red, but still justified their ac¬ 
tions by maintaining it wasn’t Dillon 
who was on trial! There is no doubt 
in my mind higher supervision are 
allowing supervisors like Mike 
Dillon to crucify anyone they dislike 
by permitting them to compile un¬ 
warranted discipline on an em¬ 
ployee’s record by using our griev¬ 
ance procedure as a legitimate means 
of denying a person justice for an 
extended period of time. The people 
responsible for negotiating our new 
Collective Agreement are going to 
have to introduce new language in 
the contract to protect our member¬ 
ship from supervisors like they have 
in the Truck Plant. 

Having worked as an assembler in 
the Truck Plant a few years ago pro¬ 
vided me with a basic understanding 
of how vicious a few of the super¬ 
visors down there could be. During 
this period of time, Don Couch was 
the District Committeeman and 
somehow by working in close con¬ 
junction with his committeemen, 
they were successful in preventing 
many of these atrocities from getting 
out of hand. For the past couple of 
years the Truck Plant has developed 
all the characteristics of a zoo except 
the animals appear to be running the 
place, roaming free preying on any¬ 
one who crosses their path! 



Truck Plant 
Hockey News 


By DON COUCH 
Publicity Chairman 


On April 3rd, The No. 2 Shift will 
be having a Banquet and Dance at 
the Legion Hall. This will be the final 
wrap-up of the year with all trophies 
being presented. The tickets may be 
purchased from any of the following 
managers. 

Mike Leveque — Hardware, A1 
Loyst — Hardware, Steve Nolan — 
Body Shop, Ron McDonald — Body 
Shop, Don Couch — Body Shop. 

The following statistics are up to 
and including February 13th. 

Team P W L Pts 

Blazers 19 11 6 24 

Astros 19 10 7 22 

Sierras 19 9 7 21 

Longhorns 19 7 11 15 

Cheyennes 18 5 11 12 


Attention: 

All G.M. Employees 


You are cordially invited to par¬ 
ticipate in the second annual G.E. 
Employees Art Exhibit — being held 
April 22nd, 1976, through April 25th, 
1976, (Thursday — Sunday, in¬ 
clusive). 

If you draw, paint, take photos, 
sculpt, do carvings, make wall hang¬ 
ings, etc., no matter how long you 
have been at it, come and be part of 
the show. 

This is a non-juried show so there 


Target 76 Working 
Conditions 


By JOHN P. CAINES 
District Committeeman 
District 6 

DISTRICT 6 REPORT 

At present I am in the process of 
presenting the working condition 
demands to the various department 
superintendents and felt perhaps the 
membership I 
represent might 
be interested in 
some of those 
demands as they 
are no longer a 
secret, since by 
the time this ar¬ 
ticle is reduced 
to print, they 
shall all have 
been presented 
to the Company. 

The following is a list submitted to 
superintendent John Nicholls for 
Departments 69A and 69B for 
example: , 



SATELLITE CAFETERIAS 

Two satellite cafeterias centrally 
located. The reasoning behind this 
one is management’s intent to reduce 
the size of the present chassis plant 
cafeteria and further to relieve the 
people I represent the 5 to 10 minute 
trek to the present facilities which 
should result in the people having a 
few more minutes to relax during 
their rest and lunch periods. 
REFRIGERATORS 

Refrigerators in all lunch areas. 
During the 1973 round of negotia¬ 
tions only three refrigerators for 3 
lunch areas were negotiated for all of 
District 6 which results in inequality 
for the rest of the lunch areas and the 
brothers and sisters using them. 

CHOICE OF COVERALLS 
AND SHOP COATS — 
FULLY SUPPLIED 
BY COMPANY 

During the past 3 years quite a 
number of grievances have been 


Battery Plant Pension 
Credits 



Team 


A 

Av. 

Bryant 


90 

5.00 

Johnson 


98 

5.16 

Carron 


99 

5.21 

Rose 


103 

5.42 

Alysworth 


110 

5.79 

TOP SCORING 



Player 

Team 

G 

A 

Pts 

Ernest 

Sierre 

48 

33 

81 1 

G. Munroe Astro 

26 

30 

56 

Marshall 

Sierra 

26 

19 

45 1 

Prentice 

Astro 

21 

24 

45 , 

MacDonald Blazer 

18 

25 

43 

Gibson 

Astro 

18 

21 

39 

Clarke 

Longhorn 25 

12 

37 

Cloan 

Blazer 

23 

11 

34 

Hanivan 

Cheyenne 19 

14 

33 

Johnson 

Longhorn 14 

19 

33 

J. Munroe 

Astro 

14 

18 

32 1 

Watson 

Blazer 

16 

15 

31 


By DAVE BROADBENT 

Recently we asked our members 
to turn in a list of recommendations 
for the Battery Department in our 
upcoming negotiations. Some of my 
own are that em¬ 
ployees working 
in the Battery 
Department be 
given additional 
pension credits 
to enable them to 
retire on the 
same basis of the 
G.M. Foundary 
Workers 25 
years and out, 
because of the 
oxide problems employees en¬ 
counter while working here. That a 
pedestrian gate be installed closer to 
the plant entrance. Also that a first 
aid attendant be on duty for all three 
shifts instead of injured employees 
being taxied up to the car plant for 
treatment. 

In January we had a lay-off of 10 
employees, since that time I am glad 
to report that things have changed 
and they have called back the 
brothers who were laid off and had 
return transfers in along with 
honouring brothers who had 62 
transfers in. 

On March 9 there will be elections 


held for the position of District 
Committeeman, Plant Chairman and 
Benefit Reps. This will be the most 
important election this year as these 
are the people who will be doing your 
negotiating in our next contract 
come September. I urge everyone to 
vote and before you do — stop and 
think about who will look after our 
interests the best. 

NORTH PLANT JHOCKEY 
LEAGUE^ 

On February 22nd, Jenkins Sports 
defeated Rogers Travel Bureau to 
advance to the finals against All 
Seasons Sports in a best of 5 series 
beginning February 29th at the North 
Oshawa Arena at 11:00 a.m. 

The game on the 22nd was a fast 
clean game with only a few penalties. 
Theijg were no goals scored until half 
wayNn the third period when Doug 
Tamblyn for Jenkins scored on a 
play with Boyd Knox and John 
Scattergood*. With less than a minute 
to play, Rogers pulled their goalie 
but Ken Tamblyn picked up the puck 
from team mate Jim Buehler and 
scored on the empty net winning the^ 
game and the series 2-0. 

I would like to congratulate Lloyd 
Clarke and his committee for their 
huge success in the 25th anniversary 
of the UAW League held at the union 
hall on February 20th. 


Veteran’s Pensions 


By ROBERT CANNONS 

At the March Membership meet- 
lg of Branch 43, Royal Canadian 
Legion, (I will publish the date in 



is no competition. Everyone's work 
will be shown. 

Closing date for entries is March 
29th, 1976. 

For further information and to get 
your name on the Exhibitor's list — 
call Carl Clark. G.M. Local 5465, be¬ 
tween 7 a.m. and 3:30 p.m.. Monday 
to Friday. 

YourG.M. Art Exhibit Committee 
on behalf of the G.M. Recreation 
Council. 


going to be put 
forward with the v 
intent of it going 
to the 1976 Dom¬ 
inion conven¬ 
tion. Conse¬ 
quently I urge 
every veteran to 
attend this meet¬ 
ing as the more 
who are there 
will give this 
resolution that 
much more strength. This is in line 
with the suggestion of the Honorable 
Dan McDonald. Minister of Vete¬ 
rans Affairs, when we met with him 
in Ottawa. Once again, I urge you to 
take the time for this meeting as this 
issue is of vital interest as it pertains 
to all veterans of World War 2 and 
Korea. 

RESOLUTION 
PENSIONS FOR VETERANS 
RE. WORLD WAR 2 AND 
THE KOREAN WAR 

WHEREAS: due to the nature of 
this service in the Military. The life 


span of veterans has been somewhat 
shortened and makes them more 
vulnerable to physical ailments and 
these veterans gave their country the 
most fruitful years of their life and 
the years spent in the service was 
taken away leaving a void that now 
effects them as they near the sunset 
of life and 

WHEREAS: other Canadians and 
Corporations rose on a wave of 
prosperity caused by these conflicts 
and were able to prepare for the fu¬ 
ture and 

WHEREAS: at the present time 
there are no provisions in the Cana¬ 
dian Pension Act to provide pensions 
for veterans for these years lost 
while they served their country in 
World War 2 and the Korean War 
unless a veteran suffered a major 
physical disability that handicapped 
them in everyday life. 

THERFORE: be it resolved that 
this Legion request the Canadian 
Government grant a suitable pension 
based on the years they spent in the 
service of this country for all ex. ser¬ 
vice personal of World War 2 and the 
Korean Conflict and be it further 
resolved that this Legion go on 
record in full support and do all in its 
power to make this happen. 


processed on this subject and I in¬ 
tend to see that this entire problem 
including the question of the cleaning 
of the coveralls and shop coats as I 
am not at all satisfied with the type of 
job the present cleaning vendor is 
doing. 

HUMIDIFICATION 
IN WINTER 

This demand is a relatively new 
one, but I personally feel it shall re¬ 
sult in a much healthier environment 
as it is common knowledge that dry 
heat and dryness will promote colds 
and flu bugs thus resulting in the em¬ 
ployees missing time and losing 
money, they do not want to lose. 
PERSONAL LOCKERS 

This is a rather simple demand. It 
is our desire to see personal lockers 
for every hourly rated employee in 
69 A and 69B. 

UPDATED LUNCH AREAS 

Fully enclosed lunch areas with 
proper air conditioning and full 
banks of machines. 

ALLOTTED SAFETY 
BOOTS 

Certain jobs which during the life 
of the agreement requires safety 
boots because of the nature of the 
work should be taken care of by 
virtue of this demand, which is 
plainly an allotted number of safety 
boots for particular types of jobs to 
be negotiated between the district 
committeeman and department 
superintendent as to allocation. 
SAFETY SHOE 
SUBSIDIZING 

For quite some time now the 
Company has been trying to promote 
the wearing of safety boots. How¬ 
ever due to the exorbitant cost the 
promotion lacks success and we feel 
if the Company is sincere about the 
safety of its employees that it should 
subsidize the level of cost so it is 
minimal and prompts safer working 
conditions. 

REMODEL ALL 
WASHROOMS 

The present facilities are so out¬ 
dated in my estimafion and to some 
degree are a disgrace and"they cer¬ 
tainly don’t promote hygenic condi¬ 
tions and need correction a£ soon as 
is possible. 

LADIES WASHROOM 

At present there is one ladies 
washroom which is basically 
situated in the front end of the A 
plant and is really very limited in its 
capacity. The demand is quite sen¬ 
sibly to have another washroom built 
in the back end of the plant to facili¬ 
tate the ladies working there as at 
present they are required to walk a 
half mile in some cases to get to the 
present facility but in most cases are 
not permitted any extra time, for 
walking the distance they have? to. 
ADJUSTABLE LOUVERS 

In the areas where the air changers 
have been installed there is no way to 
change the directions in which the air 
current is being directed. For 
example the bumper line area. By 
having floor level adjustment equip¬ 
ment the full use of the air changer as 
such could be appreciated. 

BUDGETED MONIES 
GEARED FOR FUTURE 
PROBLEMS 

This is one I feel should deserve 
special attention as you probably 
have noticed many of the above de¬ 
mands are one related to problems 
that erupted during the past three 
years and which could not be dealt 
with under the terms of the present 
agreement. Further and in view of 
the fact that come the 1978 model 
year which should result in many 
changes in the A plant production 
layout which in all probability will 
create many now unforeseen work¬ 
ing condition problems which should 
be dealt with then instead of waiting 
until the contract renewal year of 
1979. This proposal by virtue of an 
allocated amount of money for future 
uncontemplated working conditions 
and spelled out in the agreement, 
should result in some of tomorrow’s 
problems being taken care of today. 












